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About the Report

Framework Basis

LU HAI HOLDING CORP. (Stock Code 2115, hereinafter referred to as "LU HAI" or "the Company") actively responds to the concerns,
inputs, and performance related to sustainable development from various stakeholders by compiling and disclosing an annual
sustainability report. The content of this report follows the frameworks provided by the Global Reporting Initiative (GRI) Standards
2021, the Sustainability Accounting Standards Board (SASB) Auto Parts, the Recommendations of the Task Force on Climate-related
Financial Disclosures (TCFD) published by the Financial Stability Board (FSB), the Sustainable Development Goals (SDGs) of the
United Nations, the United Nations Global Compact (UNGC), and the "Operational Procedures for Listed Companies to Compile and
File Sustainability Reports" issued by the Taiwan Stock Exchange.

Report Boundary and Data

This report covers the management performance in economic, environmental, and social aspects from January 1, 2023, to December
31, 2023. Financial information and audited financial data are consistent with the accountant's certification. Some statistical data are
sourced from annual reports, government agencies, and relevant websites. The scope of disclosure mainly focuses on LU HAI
HOLDING CORP,, including its Taiwan branch, Xiahui Rubber Metal Ind. Co., Ltd., Luhai Intelligent Technology (Kunshan) Co. Ltd.,
and PT. LUHAI INDUSTRIAL. Any inconsistencies in the scope of disclosed quantitative indicators will be specifically explained in the
report.

Information Quality and Internal Audit

The text and data disclosed in this report have undergone three stages of internal review for confirmation. Firstly, relevant data is
provided by the heads of each working group of LU HAI's Sustainable Development Committee and compiled and edited by the project
executive committee of the Sustainable Development Committee. It is then submitted for review to the General Manager and Chairman
according to internal procedures before being published on the company's website.

Release Time Contact Us

If you have any suggestions on this report or the company's

sustainable development, please feel free to contact us.

Responsible Unit: Project Executive Committee Member,

Hsiao Li-Cheng

Email: luhai.lhh@luhai.com.tw

Phone: (04) 874-8122

Address: No. 64, Xingong 5th Road, Tianjhong Industrial Park,
Tianzhong Town, Changhua County 520003, Taiwan

LU HAl issues a sustainability report annually. You can
download relevant information from the "Corporate Sustainable
Development" section of LU HAI's website:
http://www.luhai.com.tw

First Issue Date: September 2023

Current Issue Date: June 2024

Next Issue Date: Expected to be August 2025
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Message from the Chairman

Building Sustainable Business Foundation for

Coexistence and Co-Prosperity with Society

In 2023, the global economy faced numerous challenges, including
inflation, interest rate hikes, geopolitical conflicts, changing competitive
dynamics, and escalating trade barriers. Additionally, there were
various potential financial and sustainability risks, such as climate
change, rising energy prices, and increasing demand from global
customers for environmentally sustainable products. These factors
have had impacts on business operations, making sustainable
development for coexistence and co-prosperity of the overall
environment a challenge and opportunity that all enterprises must
collectively address.

Under the concept of sustainable development, governments and
businesses worldwide are actively promoting goals such as green
economy, circular economy, and corporate social responsibility to
enhance economic resilience and promote social equity and
environmental sustainability. Since its establishment in 1980, LU HAI
has always adhered to the business philosophy of "Quality as the
Foundation, Integrity as the Core, Customer as the Priority, Continuous
Improvement." We have remained focused on enhancing our core
capabilities, continuously improving, and actively embracing technology
to drive digital transformation and process automation, thereby laying a
solid foundation for sustainable business operations.

Continuously Enhancing Sustainability Information

Disclosure Quality and Communication Channels

LU HAI firmly believes that corporate success must be built on the
foundation of sustainable development. By regularly reviewing work in
the three dimensions of Environment, Social, and Governance, actively
identifying operational risks, formulating medium- to long-term strategic
objectives, and integrating cross-functional resources and efforts, we
strengthen sustainability as a core aspect of our operations. To
continuously improve transparency and quality in sustainability
information disclosure, we proactively adopt the Task Force on Climate-
related Financial Disclosures (TCFD) and Sustainability Accounting
Standards Board (SASB) standards, aligning with international trends.
Each year, through the compilation of our annual report, we fully
disclose our sustainability indicator performance, actively addressing
concerns from stakeholders.

Sustainability Development Strategy

LU HAI is committed to creating a comprehensive environment,
fostering a friendly workplace, and promoting diversity and equality in
our work environment. We pledge to provide employees with a safe
and healthy workplace, along with necessary education, training, and
employee benefits. Additionally, we contribute to society through
sponsorship activities, charitable donations, and emergency relief
efforts. On the environmental front, we continuously verify our 1ISO
14001 environmental management system and strive to reduce
greenhouse gas emissions and improve energy efficiency through
industrial upgrades and energy layout adjustments. In response to
Taiwan's 2050 net-zero emission policy and global trends, in recent
years, we have actively optimized production processes and
equipment efficiency. We have also implemented ISO 14064-1
greenhouse gas inventory and planned for third-party verification of
all factories in our group in the future.

Creating a Better Future Together

Looking ahead, in addition to pursuing growth and profitability, LU HAI
endeavors to play the role of a responsible corporate citizen,
integrating sustainability into our strategic vision. With integrity and
proactive actions, we strive for balanced development in business
performance, corporate governance, environmental sustainability,
and social integration. We expect all employees to continuously make
improvements for their work, actively embrace international
perspectives and standards, seize opportunities, and contribute to the
sustainable growth and competitiveness of the company. Together, we
aim to create a better future for society and continuously build upon
our sustainable growth momentum.
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Chairman:

Simon Hsu (Hsu Lien-kai)
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® LU HAI HOLDING CORP. (referred to as "LU HAI" or "the Company") was established in May 1983, specializing in the
manufacturing, processing, and trading of tire rubber valve stems and tire valve stem metal bodies. With the gradual expansion
of our business, we have established manufacturing bases and important operational centers in Xiamen, Kunshan, and
Indonesia. Additionally, the Company actively participates in investment projects related to the manufacturing and sale of valve
stems. On October 19, 2009, LU HAI HOLDING CORP. was established in the Cayman Islands as the holding parent company
of the entire group. We applied for our initial public offering in Taiwan and were listed on the Taiwan Stock Exchange with stock

About the Report

About the Report

Since 1980
) code 2115.

Message from the Chairman
About LU HAI Ezttzb"sr‘me”t October 19, 2009 Paid-up Capital ~ NT$ 994 million
Sustainability Performance Listing Date  December 25, 2013 (Stock Code: 2115) E;r&%?;es of 1255
Aligreri i Uiy Headauarters  NO- 64, Xin Gong 5th Road, Tianjhong Industrial Park, Tianzhong Township,
Nations Sustainable q Changhua County, Taiwan, 520003

® Xiahui Rubber Metal Ind. Co., Ltd., established in 1990, located in Jimei District,
Development Goals (SDGs) ; | Xiamen City, China
Alignment with United gir?:sratlona ® Luhai Intelligent Technology (Kunshan) Co. Ltd., established in 1997, located in

Kunshan City, Jiangsu Province, China
Nations Global Compact ® PT. LUHAI INDUSTRIAL, established in 2011, Indonesia

2 o : .
(UNGO) Main Products Approxma_tely 800/0 of sales are from the manu_facturmg and sale_ of valve stems, while
the remaining 20% come from accessory trading and other businesses.

1.Corporate Sustainability

2.0Operations and Governance Group Structu re

3.Industry Innovation and

LU HAI HOLDING CORP.

Value Chain Integration (CAYMAN ISLANDS)

4.Green Sustainable LU HAI HOLDING CORP.

Environment (TAIWAN BRANCH)

5.Happy Workplace

6.Social Participation ALLPRO

INTERNATIONAL
CORP.

LU HAI (BVI)
Appendix INDUSTRIAL CORP.

YUANHUI
INTERNATIONAL CO. LTD.

LUHAIINTELLIGENT LU HAI PT. LUHAI
TECHNOLOGY INDUSTRIAL INDUSTRIAL
(KUNSHAN) CO.,, LTD. CORP. (TAIWAN) (INDONESIA)

XIAMEN XIAHUI RUBBER METAL
INDUSTRIAL CO,, LTD.
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The Upstream and Downstream Relationships in the industry

LU HAI produces various types of valve stems that act as independent valve devices, allowing gas to enter tubeless tires or inner tubes when
opened, automatically closing and sealing to maintain pressure and prevent gas leakage from the tire or inner tube. Apart from solid tires, all tires
or inner tubes that require inflation rely on these devices for inflation. With technological advancement and innovation, LU HAI also manufactures
precision machined parts other than valve stems and collaborates with customers to develop customized automated equipment.

Rubber material ®

Copper material

Tire industry

Automobile and motorcycle

Valve core manufacturing industry

st

Packaging material
Other Valve industry

Electric vehicle industry
Wheel manufacturing industry

The company adheres to the business philosophy of "Quality Oriented, Integrity, Customer First, Continuous Improvement." With over 30
years of experience, the LU HAI research and development team not only collaborates with customers to develop new products based on tire
design concepts and functional requirements but also continuously invests in projects such as equipment automation, system integration, and mold
and fixture development. We actively introduce high-end equipment from Germany, Italy, Switzerland, Japan, and other countries to strengthen our
industry capabilities and strive to become the most competitive leader in the valve stem industry. The valve stems and related products produced
by the LU HAI Group are designated products of leading global tire manufacturers, with applications ranging from bicycles, motorcycles, cars,
trucks, buses to large agricultural vehicles. Our products are exported to over 90 countries and regions across all five continents worldwide.

Management System Name Version Taiwan Branch XIAMEN XIAHUI PT. LUHAI KUNSHAN LUHAI

Quality Management System ISO 9001 : 2015 o ° o °
International Automotive Industry Quality IATE 16949 - 2016 ) o o )
Management System
Occupational Health and Safety Management

ISO 45001 : 2018 - - ° °
System
Environmental Management System ISO 14001 : 2015 - ° o °

N < T Voo ! -
=izt N ets
* - .;.JP ‘ 3 ;
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Important Milestones

1980 |

LIUHO VALVE
INDUSTRIAL CO., LTD.
WAS ESTABLISHED IN
TAIWAN

2013 |

STOCK LISTED IN
TAIWAN.

XIAHUI AWARDED TEN
HAPPINESS
ENTERPREISE IN CHINA

2016 |

XIAHUI AWARDED THE
VALVE INDUSTRY
QUALITY
MANAGEMENT AWARD
IN CHINA

1983

RENAME TO T LU HAI
INDUSTRIAL CORP. |

2012 |

LUHAI WAS AWARDED .
WITH “THE WELL-
KNOWN BRAND IN
CHINA" .

2017 |

LUHAI AWARDED THE
VALVE INDUSTRY
QUTSTANDING
CONTRIBUTION
AWARD IN CHINA

1990 |

INVESTING IN CHINA,
AND ESTABLISHED
XIAMEN XIAHUI

2011 |

INVESTING IN
INDONESIA, AND
ESTABLISHED PT LUHAI
APPROVED BY
BRIDEGESTONE TO BE
TIRE VALVE SUPPLIER

2021 |

THE COMPLETION OF
XIAMEN XIAHUI" S
NEW PLANT

1997 |

ESTABLISHED
KUNSHAN LUHAI

2009 |

LUHAI HOLDING CORP.

REGISTERED IN
CAYMAN ISLAND

2022 |

THE COMPLETION OF
LUHAI(KUNSHAN) NEW
PLANT

APPROVED BY
DECATHLON
MICHELIN(CHINA)TO BE
THE ONLY TIRE VALVE
SUPPLIER IN CHINA

2000 |

ESTABLISHED XIAM =N
LUHAI (XIAHUI-
Precision machining
Division)

2002 |

LUHAI(KUNSHAN)
APPROVED BY
MICHELIN(CHINA)TO
BE THE ONLY TIRE
VALVE SUPPLIER IN
CHINA

2023 |

TAIMAN TIENCHUNG
DEMONSTRATION
PLANT
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Sustainability Performance

E

Environmental

S

Social

G

Governance

wo

-

®|SO 14001:2015 Environmental Management
certified in Xiamen, Kunshan, and Indonesia.

® Hazardous waste reduced by 62.88%.

®\Waste sold or recycled at 85.43% rate.

® Zero major environmental fines.

System

®|SO 45001:2018 Occupational Health and Safety
Management System certified in Indonesia and Kunshan.

® Xiahui Rubber Metal Ind. Co., Ltd. certified for Tertiary Sector
Work Safety Standardization.

® Xiahui Rubber Metal Ind. Co., Ltd. certified by Xiamen City
Corporate Health.

® Xiahui Rubber Metal Ind. Co., Ltd. awarded "Double Love
Model Enterprise."

® Governance assessment: ranked 11%-20% in the category
of company market capitalization under NT$5 billion.

® Consolidated revenue in 2023: NT$2.592 billion.

@ 100% average director attendance in 2023.

@ 3 female directors, comprising 33.33% of board.

@ 3 independent directors, also 33.33% of board.

® Board accumulated 81 hours of training.

e B

CLERTIFICATE
WERF: & Tz

oo Ee

b Ledd g T A S

@ 100% local material sourcing in Taiwan.

©96.28% local sourcing in China.

® Material recycling rates improved in 2023: PT. LUHAI
INDUSTRIAL: 34.42%; Xiahui Rubber Metal Ind. Co., Ltd.:
58.68%.

® Average employee satisfaction in 2023: 77.63.

®Gender equality: 38.1% female staff, 28.94% female
managers.

@ 300+ training sessions in 2023, totaling 5,780 hours, with
6,373 participants.

©76.92% of top management are local residents.

® No human rights violations reported in 2023.

®Total employee salary and benefits
NT$555,522,000.

expense:

® No losses due to information security breaches in 2023.

® Customer satisfaction averaged over 90 for 3 consecutive
years.

@707 suppliers assessed in 2023, all participating, with
86.97% rated as excellent (Grade A).

@163 suppliers signed sustainability
representing 86.36% of procurement spend.

commitments,

20235 &
“mg T An

H BT 2
¥ ‘ e IE

b B
@ amase o
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> The UN Sustainable Development Goals (SDGSs)

As LU HAI HOLDING CORP. pursues sustainable development, it prioritizes corporate social responsibility in accordance with regulations set by
the Taiwan Stock Exchange. The company regularly revises its "Practical Guidelines for Sustainable Development" as a framework to follow. In the
pursuit of its corporate vision, LU HAI utilizes technology, adheres to energy conservation and environmental protection practices, and fosters
T innovation to create customer value, achieving mutual prosperity for the company and society. Here is a summary of the related practices and

responses to align with the United Nations Sustainable Development Goals (SDGs):
About the Report

Message from the Chairman SDGs Summary of Responses eAchievements or A Goals Revealed Sections
About LU HAI

GOOD HEALTH

AND WELL-BEING

e Regular monitoring of employee health conditions, subsidizing health examination fees, and 5.5 Occupational Health
—/\»\/\0 arranging special occupational health checks. and Safety

Sustainability Performance
Alignment with United
Nations Sustainable

4 QUALITY - ) ] ) ) ) ) o ) ) )
S e Employee education and training: Over 300 sessions conducted in 2023, with a total training time 5.3 Talent Cultivation and

Development Goals (SDGs) .
I!ﬂl of 5,780 hours and 6,373 participants. Development

Alignment with United

Nations Global Compact 2.1 Corporate Governance

(UNGC) e Appointment of 9 directors, including 3 female directors, accounting for 1/3 of director positions. and Integrity
e Female employees account for 38.1%, female supervisors account for 28.94%. Management
1.Corporate Sustainability e In 2022, a total of 6 employees applied for childcare leave without pay. 5.1 Diversity and Inclusion
. 5.2 Welfare and Systems
2.0Operations and Governance
4 CLEAN WATER e Automatic monitoring and testing to ensure wastewater quality meets standards before discharge,
3.Industry Innovation and e with no violations in 2023. 4.3 Pollution Prevention
Value Chain Integration E A Implementation of water resource management and continued promotion of process wastewater and Control
‘ recycling.
4.Green Sustainable e In 2023, the debt ratio decreased to 36.0%, 2% reduction compared to 2022. 2.1 Corporate Governance
Environment e The company ensures fair and equitable wages and working conditions, prohibits discrimination, and Integrity
= el ensures equgl job opportunities, prohipits child labor, and does not engage in forced labor. Manag(_ement
-rappy Workplace e The Indonesian and Kunshan factories completed 1SO 45001:2018 Occupational Health and 2.2 Operational
6.Social Participation p— Safety System certification. Performance
; cntt A Continuous efforts are made to cultivate a culture of integrity, ensuring that every employee 3.1 Innovation
Appendix /~/ recognizes integrity as the cornerstone of the company's success. Management
‘I' A LU HAI will strive to diversify its products and services to meet the needs of different customer 3.2 Product Quality and
groups. Safety
A The company actively invests resources to promote technological upgrades, increase production 5.1 Diversity and Inclusion
efficiency, reduce costs, and enhance competitiveness in the market. 5.4 Human Rights
A Both the Taiwan Branch and Xiahui Rubber Metal Ind. Co., Ltd.obtained ISO 45001:2018 5.5 Occupational Health
Occupational Health and Safety System certification. and Safety

10
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1

1

SDGs

0 REDUCED
INEQUALIIES

-~
=)

v

CLIMATE
ACTION

P 4

Summary of Responses eAchievements or A Goals

e In 2023, the company allocated NT38,914 million dollars for research and development,
demonstrating a continued commitment to process development and optimization.

e All operational factories of LU HAI have obtained ISO 9001:2015 Quality Management System
certification.

e Xiahui Rubber Metal Ind. Co., Ltd. and PT. LUHAI INDUSTRIAL (Indonesia) have obtained
IATF16949:2016 International Automotive Industry Quality Management System certification.

A The Taiwan factory has obtained IATF16949:2016 International Automotive Industry Quality
Management System certification.

A The company actively seeks collaboration with research institutions and other industry partners.
Through the sharing of resources and knowledge, it aims to develop new technologies
collaboratively and create greater value.

e Employing local residents for senior management positions, accounting for 76.92%.

e Respecting local beliefs, PT. LUHAI adjusted working hours during the fasting month. In 2023, a
total of 125 employees participated in the Ramadan fasting, resulting in an expenditure of IDR 14.4
million.

e Regular reporting to local regulatory authorities is conducted regarding industrial water usage and
electricity consumption. The Department of Engineering sets annual goals and assesses their
achievements.

e Pollution control devices are utilized to collect and treat exhaust gases and wastewater generated
by each production workshop. Regular inspections are conducted annually to ensure compliance
with regulatory requirements.

e In 2023, the material recycling rates were 34.42% for PT. LUHAI INDUSTRIAL (Indonesia) and
58.68% for Xiahui Rubber Metal Ind. Co., Ltd.

e The amount of hazardous waste produced in 2023 was 60.08 metric tons, representing a decrease
of 62.87% compared to 2022.

e Starting from 2023, an annual sustainability report is published regularly to enhance the quality of
information disclosure.

A Efforts are continuously made to reduce and recycle wastewater, thereby decreasing wastewater
discharge. Moreover, production planning across all factories is integrated to ensure optimal
utilization of water resources.

A A commitment to eco-friendly product design is upheld, aiming to minimize environmental impact
during the manufacturing process, conserve energy, and promote proper recycling of resources.

e The company has adopted the Task Force on Climate-related Financial Disclosures (TCFD)
framework to assess and disclose the risks and opportunities associated with climate change.

Revealed Sections

3.1 Innovation
Management

3.4 Sustainable Supply
Chain Management

5.1 Diversity and Inclusion

4.2 Energy Resource
Management

4.3 Pollution Prevention
and Control

4.4 Greenhouse Gas
Management

4.1 Climate Change

4.3 Pollution Prevention
and Control

Appendix II. Compilation
Standards of the
Sustainability
Accounting Standards
Board

4.1 Climate Change

11
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SDGs

16 Aosion

INSTITUTIONS
9

11

>,

PARTNERSHIPS
FORTHE GOALS

&

Summary of Responses eAchievements or A Goals

e In 2023, there were zero instances of insider trading or corruption.

A The company plans to develop risk management procedures in 2024 and regularly present the
execution status to the Board of Directors for review, aiming to establish an effective risk
management mechanism.

A The company maintains communication channels with government entities to stay informed about
the latest regulatory trends, ensuring compliance and stable operations.

A Ongoing communication with stakeholders is prioritized to safeguard their interests, enhancing
operational efficiency and effectiveness while implementing corporate governance mechanisms.

e The company actively fulfills its social responsibilities through activities such as charitable
donations, emergency relief, and sponsorship of community events. The Taiwan Branch achieved
a participation rate of 85.71% in 2023.

A The company actively engages with business associations and other relevant social and
economic cooperation organizations to promote industrial, economic, and technological
development.

Revealed Sections

1.1 Sustainability Strategy
1.2 Stakeholder

Engagement

1.3 Identification of

Significant Issues

1.4 Risk Management
2.1 Corporate Governance

and Integrity
Management

6.1 Social Welfare
6.2 Participation of Public

Associations and Non-
Profit Organizations

12



rmerRsEROS  Tha N Global Compact (UNGC)

The UNGC consists of ten universally recognized principles covering areas such as human rights, labor, environment, and anti-corruption efforts,
designed for incorporation into corporate strategies and policies. While not a signatory to the United Nations Global Compact (UNGC), LU HAI
remains vigilant in observing global ESG (Environmental, Social, and Governance) trends and undertaking related actions.

About the Report Category 10 Principles Summary Corresponding Sections

1.Businesses should support

About the Report )
and respect the protection of

Message from the Chairman internationally proclaimed
About LU HAI Human human rights.
Rights 2.Businesses should make The company has established the "Regulations for Human
Sustainability Performance sure that they are not Rights Policy Management," which is implemented within its
Alignment with United complicit in human rights internal c_on_trol processes. It is committ_ed to: _
abuses. ® Establishing a safe and healthy working environment.
Nations Sustainable 3.Businesses should uphold ® Providing fair and reasonable wages and working 5.1 Diversity and Inclusion
the freedom of association conditions. 5.4 Human Rights
Development Goals (SDGs) and the effective recognition @ Eliminating  discrimination and ensuring equal job _'c tional Health and
Alignment with United of the right to collective opportunities. - ccupational Health an
bargaining. ® Prohibition of child labor. Safety
Nations Global Compact 4.The elimination of all forms @ Prohibition of forced labor.
(UNGC) Labour of forced and compulsory ® Respecting freedom of association.
labour. ® Protecting privacy and preventing harassment.
1.Corporate Sustainability 5.The effective abolition of ® Providing a mechanism and channels for complaints.
. child labour.
2.0Operations and Governance 6.The elimination of
3.Industry Innovation and discrimination in respect of

employment and occupation.
7.Businesses should supporta o Developing high-performance green products to enhance 3.1 Innovation Management

Value Chain Integration

4.Green Sustainable precautionary approach to application efficiency and strengthen the green connection 3.4 Sustainable Supply Chain
N enV|.ronmentaI challenges. with customers. Management
8.Businesses should ® Dedicated to developing green processes, promoting 4.1 Climate Change
5.Happy Workplace undertake initiatives to source improvement to reduce waste and energy 45 Energy Resource
6.5ocial Participation Environment D Sl ibili consumption. Management
' P environmental responsibility. @ Estaplishing an energy management mechanism to 9 _
Appendix 9.Businesses should promote energy conservation, carbon reduction, and 43 Pollution Prevention and
encourage the development reduce pollution emissions. Control
and diffusion of ® Enhancing resource utilization efficiency, promoting 4.4 Greenhouse Gas
environmentally friendly resource circulation, and fostering a circular economy Management 4.5 Waste

technologies. through recycling and reuse. and Resource Circulation
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Category 10 Principles
10. Businesses should work
Anti- against corruption in all its
Corruption forms, including extortion
and bribery.

Summary

® Compliance advocacy and integrity education training to
establish a culture of compliance.

® Enhancing integrity in business operations by refining rules
and regulations.

® Implementing integrity in business operations and
establishing an anti-bribery management mechanism.

® |dentifying high-risk integrity violations in various factory
operations and implementing preventive measures.

Corresponding Sections

1.4 Risk Management
2.1 Corporate Governance
and Integrity Management
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1.1 Sustainability Strategy

Corporate Vision Sustainable Development Goals, SDGs

g e § o TN [
Commitment Innovation E
Co-Prosperity Sustainability E E

Developin : . Implementin
oping Upholding Social (’E) " g
Sustainable Welfare orporate
Environments Governance
e e e »  Adhering to International Human Rights #  Improving Corporate Governance Systems
Regulations Conventions » Enhancing Board of Directors' Functions
¥»  Strengthening Environmental »  Creating Happy and Healthy Workplaces »  Improving Information Disclosure
Management Systems and Pollution »  Diverse Communication Channels for Transparency and Timeliness
Control Employees »  Establishing Risk Response Capabilities
% Enhancing Energy Efficiency ¥  Talent Cultivation and Development »  Building Sustainable Supply Chains
»  Adapting to the Impacts of Climate »  Implementing Social Participation and *  Developing Innovative Business Models
Feedback »  Respecting the Rights and Interests of

Change
Stakeholders

Lu Hai is committed to the vision of "Commitment, Co-Prosperity, Innovation, and Sustainability," adhering to the business philosophy of "Quality
Oriented, Integrity, Customer First, Continuous Improvement." We strive for sustainable growth in collaboration with all our business partners,
fulfilling our responsibilities as responsible corporate citizens of the global village. We are dedicated to promoting ESG practices, enhancing
environmental, safety, health, and energy management, to establish Lu Hai as a sustainable and growing entity. Our goal is to create win-win
situations for all stakeholders, add economic value to society, and continue to be a force for social upliftment.

On the aspect of corporate governance, we are committed to safeguarding shareholder interests, continually improving the structure and operation
of the board of directors, including the establishment of independent directors and the formulation of various governance measures. We
progressively fulfill responsibilities to shareholders, society, and the environment, laying a solid foundation for enhancing company value and
competitiveness.

Lu Hai aims for sustainable operations, focusing on core business operations, investing in and nurturing talent, optimizing existing capacity and
processes, strengthening collaboration with the supply chain, and emphasizing energy conservation, carbon reduction, green environmental
protection, social participation, and public welfare contributions. While achieving sustainable economic performance growth, we will continue to pay
attention to the environmental and social development of the regions where we operate, steadily advancing towards the goal of sustainable
operations.
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Sustainable Development Committee

In 2022, our company established the "Sustainable Development Committee," responsible for formulating corporate sustainability strategies and
visions to promote work and management regarding sustainable development. The committee is responsible for drafting group-wide sustainability-
related systems and regulations, supervising the company's sustainability policies and plans, regularly tracking and evaluating the progress and

effectiveness of sustainable
development implementation, and
publishing sustainability reports. The
committee is chaired by the
Chairman, with the General Manager
of the Group serving as the Deputy
Chairperson. There are five sections:
Corporate Governance, Customer

Relationship, Supply Chain
Management, Public Affairs
Engagement, and Environmental
Sustainability. Each section is

responsible for promoting various
aspects of sustainable development.
The  Sustainable  Development
Committee regularly reports to the
Board of Directors on the execution
results of sustainable development

‘ Board of Directors

l

Sustainable
Development

Chairperson: Chairman

Committee Deputy Chairperson: General Manager
l l Y h § 4
Corporate Customer Supply Chain Public Affairs Environmental
Governance Relationship Section Management Section Engagement Section Sustainability Section

- Corporate Governance

= Protection of
Shareholder Rights

= Enhancement of Board
of Directors' Functions

= Improvement of

Information

Transparency

= Customer Service

= Quality Management /
Product Safety

= Innovation/Eco-friendly

Products,

—

«  Supply Chain Efficiency

+ Reduction of
Procurement Costs

+ Improvement of
Product Quality

+ Demand Forecasting

and Planning

« Compensation and
Benefits

= Labor Relations

= Occupational Safety
and Health

= Social Welfare

+ Environmental Policies

+ Energy Conservation
and Carbon Reduction

+ Energy Management

+  Waste Management

Activities

\_ - Integrity Management /

+ Green Processes

—

and future work plans.
Environment
The communication methods and frequency of the Board of Directors in 2023 are as follows. The main economic aspect of the board reports will

S primarily focus on quarterly financial information.

6.Social Participation

Report/Discus  Communication Method

Aspect Communication Outcome

Appendix sion Items and Frequency

Lu Hai adheres to the concept of sustainable operation, continuously concerned
about global climate change and international environmental trends, and fulfills
corporate social responsibility. According to regulatory standards, systematic
greenhouse gas emission inventory and verification are conducted to understand
the company's greenhouse gas emissions, serving as a reference for future
greenhouse gas reduction efforts and fulfilling responsibility to mitigate global

Reported to the board
quarterly, continuously
monitoring the progress
and completion of
greenhouse gas
inventory verification.

Progress of
greenhouse
gas inventory

Environmental

warming.
Year-end
bonus Er?c?:geia:o the board ® Year-end bonuses are distributed before the Chinese New Year each year,
distribution y and the actual amount distributed depends on the annual operating

Distribution of
employee and
director
remuneration

Social performance.
If the company makes a profit for the year, no less than 1.5% shall be

allocated for employee and director remuneration.

Reported to the board @
twice a year
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1.2 Stakeholder Engagement

Lu Hai pursues sustainable operation and profitability under the
principle of integrity, emphasizing various issues such as the
environment, society, and corporate governance. Through various
communication channels, we understand the concerns of stakeholders,
which are then incorporated into the content of reports and serve as
reference for setting future management policies and operational
activities. Additionally, apart from assisting in planning short, medium,
and long-term strategies for the company, this approach further creates
value for stakeholders and promotes continuous internal and external
communication, fostering mutual growth and advancing towards a
better sustainable future.

Categories of Stakeholders

In order to meet the expectations of stakeholders and safeguard their
rights and interests, effective communication with Lu Hai's stakeholders
is paramount. The Sustainability Development Committee convenes
various departmental units to internally discuss stakeholders with
whom they interact or are influenced by their operations. We utilize the
AA1000 Stakeholder Engagement Standard (SES) to identify
stakeholders based on five principles: dependence, responsibility,
tension/concern, influence, and diverse perspectives. Stakeholders
identified include investors/shareholders, customers, suppliers,
employees, communities, and government agencies. With the
assistance of external experts and through workshop sessions,
discussions and assessments are conducted on significant issues in
the sustainability report (including GRI topics).

The Sustainability
Development Committee
convenes various
departmental units

External experts are enlisted
to assist in identification

Stakeholder engagement
channels, platforms, and
communication records

Six major stakeholder
groups are identified

Issues and topics of concern Our response

Stakeholder Communication Channels

The company has established a dedicated stakeholder section on its
website to maintain open communication channels with stakeholders
(including shareholders and investors, customers, suppliers,
employees, communities, and government agencies) and to respect
and maintain their legitimate rights and interests. Contact information is
also provided on the Market Observation Post System for stakeholders
to reach out through designated personnel, fax, email, and other means
to address important issues of concern.

Investor Relations and Media Contact

Spokesman : WU, KO-LI Senior Manager, Sales &
Marketing Dept.
Tel : +886-4-8748122

E-mail : spokesman@luhai.com.tw

Register & Transfer Agency : Stock Agent Department, Sinopac
Securities
Tel : +886-2-23816288

Address : 3F. No.17, Bo-Ai Road, Zhongzheng Dist, Taipei City

Customer and Supplier Reporting Channel
Audit Supervisor : CAl XIN-XING
Tel : +886-4-8748122

E-mail : xinxing@luhai.com.tw

Employee Complaint Channel and Community Contact Person

Management Department of Deputy Manager : CHIU CHING-HUI
Tel . +886-4-8748122

E-mail : luhai.report@luhai.com.tw
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in stock prices.

Methods
O ST elas e e S A1 ® Hosting one annual General Shareholders'
vital supporters of the company's Corporate_ Meetmg.' .
survival and development. Presentations ® Conducting one Corporate Presentation
Through their financial . Spokespe_:rsqn eventl. v disclosing fi ial and busi
investments and oversight of Compgnys Communication @ Regu arly disclosing financial and business
Srelalrs AR GV AT, (1 operational Company information on both the Market Observation
S rfble thegcom an t(,) y performance Website Post System and the company website.
sustainabl rovF\)/ ar?d thrive Dividend policy Market ® Having designated spokespersons and
The socialyeg\;/aluation of the. Industry outlook Observation Post  deputy spokespersons to promptly address
ey i g System investor inquiries and concerns.
invegtorg an impact fluctuations Shareholder ® Publishing the ESG report on both the Market
P Meetings Observation Post System and the company

website.

2.0Operations and Governance
3.Industry Innovation and

Value Chain Integration

Lu Hai fulfills customer orders
and improves products to provide
consistently high-quality goods
while establishing effective
communication channels. We

Products and

Customer Audit

Conduct annual important customer
satisfaction surveys once.

® Disclose the latest product technologies on

the company website.

4.Green Sustainable ; Services Customer 7 2 .
gradually implement . ; ® Participate in important customer technical
. X - Quality and Meetings : -
Environment environmental sustainability : ; ; . forum presentations and present technical
. ; Delivery Time Satisfaction :
measures, collaborating with X . research and development achievements.
5.Happy Workplace Customers Customer Questionnaire :
customers to enhance green Privac Surve ® Regularly attend customer-supplier
6.Social Participation initiatives, creating a win-win y ey conferences annually.
L : Customer Email/Phone .
) situation for both parties. ; . ST ® Collaborate with customers on product,
Appendix : . Satisfaction Participation in . ) .
Customer quality requirements L environmental, and labor rights requirements
. \ Survey Exhibitions L o .
also influence the company's and audits, jointly mitigate related risks, and
technological research and commit to continuously improving ESG
development and quality practices.
management.
Suppliers and Lu Hai have a
. - . Procurement : q :
symbiotic and mutually beneficial Supply Chain Contracts ® Supplier Evaluation for 595 suppliers.
partnership. Excellent suppliers Management o ® Periodic supplier audits are conducted.
. . . . ; Visits and . . L
Suppliers provide high-quality and stable Ensuring Meetings ® 163 suppliers have signed sustainability
raw materials to meet the Continuous and Su Iiegr commitment agreements, accounting for
production deadlines and quality Smooth Supply Evglrsjation 86.36% of the total procurement amount.

requirements of end customers.
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Stakeholders

Significance of Stakeholders to the

Key Issues of

Communication

and Response

Effectiveness of Communication

Company Concern Methods
® Employees are the most valuable
assets of a company and are The Taiwan Branch held the Employee
also a crucial key to operational . . .
i . ® Employee Welfare Committee meeting four times.
success. Lu Hai adheres to the ® Employee Rights .
e . ! . Welfare In 2023, over 300 employee training
principle of employing the right ® Compensation ; . .
0 . . Committee sessions were conducted, totaling 5,780
person for the right job, allowing and Benefits - . 2
Employees . . ® Labor- hours of training with 6,373 participants.
employees to work with peace of ® Labor Relations - ;
. X : Management Monthly supervisor meetings were convened
mind, fully showcase their ® Environmental . . , .
. : Meetings to review the company's operational status.
expertise, and unleash their Safety and Health . . ) .
. : Email There were zero complaints received via
potential to achieve the .

. . . telephone or mail from employees.
company's sustainable business
goals.

LU HAI upholds the spirit of
taking from society and giving In 2023, approximately NT$262,000 was
back to society by actively allocated for charitable donations,
I . Company - . .
contributing to the community. . : emergency relief, sponsorship of community
: ) ® Environmental Website : A
. We spare no effort in caring for ; events, and other social welfare initiatives.
Community . Issues Email/Phone Coo . .
the neighborhoods and local : S (The participation rate of Taiwan Plant in
o ® Social Welfare Participation in X L

groups, providing job o community activities was 85.71%.)

" S Activities e
opportunities, and maintaining 76.92% of top management positions are
friendly relations with the filled by local residents.
community.

Government agencies serve as Company

important indicators and guides Website

® Corporate .
for corporate development and Market The company provides relevant reports and
Government ; . Governance . AL ;
. market expansion. Adhering to Observation responds to inquiries regularly as required by

Agencies . ® Regulatory ;

and responding to government . Post System government regulations.

i X Compliance -
regulations is a fundamental Official
principle of business operations. Correspondence
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1.3 Identification of Significant Issues
Significant Issues Identification Process

The process for identifying significant issues involves referencing the GRI Guidelines and the AA1000 Accountability Principles Standard. Four
main principles are considered: inclusivity, significance, responsiveness, and impact. Dual significance is assessed based on the degree of influence
on corporate development, performance, positioning, and company values, as well as the impact of organizational activities on the environment
and society (including human rights). The frequency of conducting significant issue analysis is once every three years, with the next analysis
scheduled for 2025. During this period, annual reviews and discussions will be conducted, and feedback and suggestions from stakeholders will
be collected and addressed through various communication channels.

- 2 Dual Impact

*The GRI 2021 Guidelines serve as Ranklng *Internal  discussions  within the
the foundation for identifying key company, along with assistance from
issues, international concerns, and - external experts, are used to
standards, which are compiled into a *Industry characteristics and peer evaluate all identified significant
list of material topics. reports are used as references for issues. These issues are then
«The list is developed through ?’%%rrlr?gs er‘g tﬁfaz;tlsg?rlcleen%?jaly:fd' prioritized based on their level of
stakeholder representative surveys weiahted based  on  stakeholder importance and incorporated into
and the preliminary screening of welg ! ) annual objectives. They serve as the
concerns. importance.  Following ~ this, an basis for developing sustainability

analysis is conducted on the "impact strategies.

on business development” and the

"significant impacts on the economy,

environment, and society (including

\human rights)." j
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Analysis Results of Significant Issues

The analysis of significant
issues involves plotting them
on a graph with "Impact on
Business Development
(Probability of Occurrence)"
on the X-axis and "Significant
Economic, Environmental,
and Social Impacts including
Human Rights (Degree of
Impact)" on the Y-axis. Issues
falling into the quadrant of
high importance are
categorized as significant
issues. Through this process,
29 stakeholder sustainability
issues have been identified,
and after further internal
discussion and assessment of
their impact, 12 issues with
higher potential impact have
been prioritized.

1 Customer Service

2 Corporate Governance

3 Integrity Management

4 Internal Controls

5 Risk Management

6 Business Performance

7 Occupational Safety

and Health
8 Protection of
Shareholder Rights
9 Information Disclosure
10 Compensation and
Benefits

1 Energy Conservation
and Carbon Reduction

12 Labor Relations

Impact
Level

Low Significance

Corporate Image

Medium Significance

M Climate Change
M Environmental Policies
B Water Resources, Air Quality
M Waste Management
M Green Processes
Talent Development

Employee-Friendly Workplace

M Energy Management

Community Service

Public Welfare Activities

Environmental
Sustainability

B Corporate
Governance

Probability of Occurrence

Public Affairs
Engagement

High Significance

Occupational Safety and Health

M Protection of Shareholder Rights

M Information Disclosure

Compensation and Benefits

B Energy Conservation and Carbon Reduction

Labor Relations

B Customer Service
M Corporate Governance
M Integrity Management
M Internal Controls
M Risk Management
Legal Compliance M Business Parformance
Quality Management
Product Safety
Supplier Certification
Innowvation, Eco-friendly Products

Supply Chain Management

Y

B customer Relations/
Supply Chain Management
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Boundary of Significant Issue Value Chains

Aspect

Significant Issues

Stakeholders

Corresponding GRI

Corresponding Sections

Environmental

Energy Conservation

and Carbon
Reduction

Shareholders and
Investors

301 Materials

302 Energy

305 Emissions

306 Effluents and Waste

4.2 Energy Resource Management
4.3 Pollution Prevention and Control
4.4 Greenhouse Gas Management
4.5 Waste and Resource Circulation

Occupational Safety

403 Occupational Health and

and Health Employees Safety 5.5 Occupational Health and Safety
. Compensation and General Disclosures
Social Benefits Employees 401 Employment 5.2 Welfare and Systems

401 Employment 5.1 Diversity and Inclusion

Labor Relations Employees 405 Diversity and Equal 5.2 Welfare and Systems
Opportunity 5.4 Human Rights

Corporate Government Agencies General Disclosures 2.1 Corpqrate Governance and

Governance Integrity Management

Corporate Governance

Internal Controls

Shareholders and
Investors

General Disclosures

1.4 Risk Management

Risk Management

Shareholders and
Investors

General Disclosures

1.4 Risk Management

Protection of

Shareholders and

General Disclosures

1.2 Stakeholder Engagement

Shareholder Rights  Investors 201 Economic Performance 2.2 Operational Performance
In_formatlon Shareholders and General Disclosures 1.2 Stakeholder Engagement
Disclosure Investors

Corporate Governance
(Economic)

Customer Service

Customers

General Disclosures
416.Customer Health and Safety
417 Marketing and Labeling

418 Customer Privacy

2.4 Information Security

3.2 Product Quality and Safety

3.3 Customer Relationship
Management

Integrity Management Customers/Suppliers

General Disclosures
205 Anti-Corruption
206 Anti-Competitive Behavior

1.2 Stakeholder Engagement
2.1 Corporate Governance and
Integrity Management

Business
Performance

Customers/Suppliers

201 Economic Performance

2.2 Operational Performance
2.3 Tax
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1.4 Risk Management
For the risk management strategy related to sustainable development, the company plans to establish risk management policies and procedures
in 2024 to effectively manage and mitigate potential risks. The execution status will be regularly presented to the Board of Directors for review to
ensure that the company and its subsidiaries practice corporate sustainable development. In addition to complying with organizational management
systems and internal control systems at all levels, the company will also manage risks associated with its operations. Through board-level
participation and systematic management, it will assess the potential impact of each risk on the company's operations to implement risk
management, achieve sustainable business goals, and safeguard the rights of stakeholders. The company's risk management covers four major
aspects: economic (including corporate governance), environmental, social, and others, following the provisions of relevant laws and regulations

to assess, dispose, and monitor the significant risk impacts.

Risk Management Procedures

The company's risk management process includes risk identification, risk assessment, risk monitoring, risk control and handling, and risk reporting.

Risk Identification

|dentify the risk factors
involved in various

business operations or
operating procedures.

Risk Assessment

Analyze the attributes and
impact levels of identified
risk factors and establish
appropriate quantitative or
qualitative measurement
indicators. Analyze the
nature, scale, and level of
risk that the company can
bear for each business and
operational activity and
establish appropriate risk
assessment criteria.

Risk Monitoring

Establish risk monitoring
mechanisms and
performance evaluation
indicators to ensure the
efficiency and effectiveness
of risk management
operations. Appropriately
adjust and continuously
improve in a timely manner.
Each department should
monitor the risks associated
with its business and
propose corresponding
response measures.

Risk Control
and Handling

Risk control and handling
refer to prioritizing the
handling sequence, control
standards, handling
measures, restrictions, and
exception management of
various risks based on risk
analysis and assessment
results, considering the cost-
effectiveness of resource
allocation in the company.
Implement risk prevention
operations, promptly
identify abnormal situations,
and respond appropriately.

Risk Reporting

If the risk management
process and its execution
results are not adequately
documented, the risk
management organization
should report the risk
management status to the
board of directors at least
once a year for reference,
to ensure that the
management framework
and risk control functions
operate normally.
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Consideration Risk Category Aspect Risk Description (including but not limited to)
: Risks affecting the company due to changes in operational mode, organizational structure
Operations X . .
adjustments, overly centralized sales/purchases, product quality management, etc.
Internal Risks related to internal control of the company.
Control
. Risks affecting the company due to issues such as the quality, price, delivery time, and social
Supply Chain e )
, responsibility of the supply chain.
Operational X . . X X X . X
Risks Information Risks such as information security, general data protection regulations, etc., affecting the
Security company.
Marketing Risks related to public relations issues such as brand management, shaping and maintaining

corporate image, etc.

Sustainability

Risks related to company talent development management, such as risks arising from
succession planning, recruitment, and retention of board members and management
SUCCESSOrS.

Financial
Risks

Financial risks affecting the company due to asset evaluation, credit and repayment capacity,

Financial liquidity risks, accounting policies, etc.
Risks affecting the company's financial or business impact due to market risk factors (interest
Market rates, exchange rates, stock prices, commodity prices, etc.) causing fluctuations in the value of

the company's financial assets or liabilities (including assets and liabilities inside and outside
the balance sheet).

Market Risks

Risks arising from domestic and international industry, political, economic, and regulatory factors that affect the
company's financial or business operations.

Legal Risks

Risks arising from failure to comply with relevant laws, regulations, or contracts, including but
not limited to industry regulations, anti-corruption, and anti-monopoly regulations, etc., and

Compliance potential losses arising from contracts that are not legally binding, clause loopholes, inadequate
regulations, etc.
Legal Risks arising from failure to comply with various legal regulations, or risks of various legal risks

that may harm the company's interests, etc.

Environmental

Hazard Risks

Risks related to natural disasters such as greenhouse gas emission management, carbon rights management,
energy management, or major incidental events such as earthquakes, fires, and pandemics that cause losses
to the company.

Human Human rights issues related to employees or suppliers, including but not limited to labor
Human Resources relations, child labor, forced labor, etc.
Social Resource Risks related to providing employees or suppliers with a safe working environment, including
Risks Environment  risks arising from occupational safety and health, safety protection and emergency response
issues, etc.
Risks not included in the above categories. If there are other risks that cause losses to the company, appropriate
Others Other Risks risk control and management procedures should be established based on their risk characteristics and impact

levels.
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Short, Medium, and Long-Term Goals

Lu Hai incorporates sustainability into its business decision-making process, integrating the concept of sustainable development into corporate
governance and daily operations. While continuously enhancing the commercial value of the group, Lu Hai also strengthens its ESG governance
and management capabilities to achieve sustainable operational goals.

In identifying significant sustainability issues, we utilize the principle of double significance and engage with stakeholders to integrate our core
capabilities. Based on the identification results, our goals are focused on 12 significant issues. Our short-term goal, set for 2025, continues our
commitment to the environment and society. Leveraging Lu Hai's core capabilities and team, we aim to bring about positive and proactive changes

for humanity and the environment, enhancing Lu Hai's green competitiveness and creating shared value with society.

Aspect

Significant Issues

Short-Term Goals

Medium and Long-Term Goals

Environmental

Energy
Conservation and
Carbon Reduction

Resource classification, recycling, and promotion of paperless
initiatives.

Implementation and promotion of 1SO14064-1 greenhouse
gas inventory system.

Annual reduction of greenhouse gas emissions by more than
1%.

Increase in green energy generation,
certificates, and circular economy products.
Implementation and promotion of 1ISO14067 product
carbon footprint management system.
Implementation of ISO 50001 to strengthen energy
management.

Alignment with Taiwan's 2050 net-zero emission
pathway and strategy.

green

Occupational ® Maintain the effectiveness of the ISO 45001:2018
Safetp and Health occupational health and safety management system. ® Enhance employees' knowledge of safety and health
Social Com yensation ® Establish a friendly workplace environment to ensure the to achieve and maintain the goal of zero accidents.
and genefits safety and health of workers. ® Contractor safety operations to achieve 100% safety
- ® Enhance employees' knowledge of safety and health to promotion.
Labor Relations . .
achieve no more than 5 work-related accidents per year.
Corporate
Governance ® Continuously require all employees to complete and sign the . .
" - . " ® Continuously improve corporate governance and
Internal Controls Employee Integrity Operation Statement" at 100%. stable profitabilit
Risk Management @ Continuously maintain zero violations of the code of ethics and €p Y. L
Corporate Protection of intearity violations @ Continuously maintain zero violations of the code of
Governance grity N . . ethics and integrity violations.
Shareholder ® Continuously communicate with stakeholders to protect their . . .
. ; : L : ® Ensure that 100% of new suppliers sign the Supplier
Rights rights, make operations more efficient and effective, and Code of Conduct
Information implement corporate governance mechanisms. ’
Disclosure
® Continuously develop new customers, certify new products,
and optimize quality. . . L
® Comply with quality-related certifications and standards to ° Become a leader in produ_ctqu_allty and safety W'_t_h'n
A ; the industry and gain industry recognition
ensure no violations of health and safety regulations for accordinal
Customer Service products and services. ® Achieve g)gustomer satisfaction score of over 90 b
Corporate  Integrity ® Increase employee awareness and participation in quality and . X . ; y
Governance Management safety. cont!nuously improving the quality of products and
. . - . . . services.
(Economic) Business ® Continuously expan(_j the diversity of products and services to e Culivate a high-quality quality and safety
Performance meet the needs of different customer groups.

Actively invest resources in promoting technological upgrades
and applying advanced technology to production and
operations to increase production efficiency, reduce costs, and
enhance competitiveness in the market.

management team to ensure the enhancement of
relevant professional capabilities within  the
company.
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Internal Control System

The Audit Office of the company is directly under the Board of Directors and is responsible for matters related to internal control. The audit supervisor
attends the meetings of the Board of Directors and the Audit Committee to report on audit-related matters. Significant subsidiaries within the group
also have audit offices under their respective Boards of Directors, with dedicated audit personnel responsible for matters related to the internal
control system.

The formulation and amendment of the company's "Internal Control System" and related procedures and methods are approved by the Audit
Committee before being submitted to the Board of Directors for resolution. The internal control-related systems and management methods of
significant subsidiaries within the group are handled in a similar manner. The audit supervisor reports the "Annual Audit Plan" and its execution
results to the Audit Committee and issues an "Internal Control System Statement." The company's "Annual Audit Plan" is approved by the Audit
Committee before being submitted to the Board of Directors for resolution. Any deficiencies and anomalies in internal control are tracked for
improvement on a quarterly basis.

Item 2021 2022 2023
1 Annual Audit Plan and Abnormal Follow-up and Improvement Recommendations None None None
Implementation Status Audit Report - Monthly Submission to Audit Committee Yes Yes Yes

Frequency of Self-Assessment by Departments (at least once a year,

2. Internal Control System same for subsidiaries) v v v
Self-Assessment
Date of Board Approval of Internal Control System Statement 2022.3.14 2023.3.14 2024.3.12
3. Audit Supervisor's Frequency of Board Meetings 8 5 5
Reports and . . .
Communication with Frequency of Audit Committee Meetings 6 5 5
Independent Directors Communication Meetings with Audit Committee - 1 2
4. Subsidiary Supervision Annu_a! audllt plans include fo_ur major cycles for each significant Note 1 Note 1 Vv
subsidiary, with at least one on-site audit per year.
5. Educational Training Audit Supervisor/Audit Staff: 12 hours per person per year \% \% \%

Annual audit plans, audit staff roster and training hours, audit plan
6. Audit Reporting implementation, internal control statement, and improvement of internal \% \% \%
control deficiencies

7. CPA Audit of Internal Control System - No Significant Deficiencies Vv \% \%

)

8. Exchange's Internal Control System Review - Improvement of Abnormal Deficiencies None None

N
Zl

Note 1: During the pandemic period from 2020 to 2022, overseas travel for on-site audits was not possible. However, tasks were still completed using various

alternative methods.
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2. Operations and Governance

2.1 Corporate Governance and
Integrity Management

2.2 Operational Performance

2.3 Tax

2.4 Information Security
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2.1 Corporate Governance and Integrity Management
Lu Hai has consistently adhered to the principles of integrity in business operations, actively promoting operational transparency. Through a robust
corporate governance mechanism, the company ensures effective management and oversight of operations, aiming to protect the rights and
interests of all stakeholders. This approach enhances operational efficiency and performance, thus implementing a comprehensive corporate

governance framework.

Corporate Structure

To implement effective corporate governance, Lu Hai has
established a set of practical governance guidelines
designed to protect the rights of shareholders and
stakeholders, strengthen the functions of the Board of
Directors, and enhance information transparency. In line with
these principles, the Board of Directors approved the
establishment of the position of Chief Governance Officer in
January 2021, tasked with overseeing all matters related to
corporate governance.

The company places a strong emphasis on operational
transparency and the protection of shareholder rights. A
sound and effective Board of Directors is considered the
cornerstone of Lu Hai's corporate governance. To support
the Board in fulfilling its supervisory responsibilities, the
company has established functional committees, such as the
Compensation Committee and the Audit Committee. Lu Hai
has implemented well-defined performance goals and
compensation structures for its directors and managers.
These measures, along with effective internal control and
risk management practices, are designed to address and
mitigate various potential business risks.

Shareholders’

Meeting
Remuneration | Board of Audit
Committee ) Directors Committee
Sustainable ) Audit Room
Development ——— —
Committee
Chairman
General
Manager
Executive VP
4[ GM Room ]

[ Taiwan Branch }

Administration Finance Sales
Department Department Department

IT Factory Affair
Department Department
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Composition
and
Appointment

Board of Directors

® The highest governing body at Lu Hai is
the Board of Directors, chaired by the
Chairman, who oversees and supervises
the company’s various operations.

® The Board includes independent director
seats, currently consisting of nine
directors, with one-third being
independent directors and one-third being
female directors.

® The positions of Chairman and General
Manager are held by different individuals.
The General Manager is not a member of
the Board.

Audit Committee

® The Audit Committee was established in
2012 and is now in its fifth term, with a
three-year tenure.

® |t is composed entirely of independent
directors, including one female member.

Compensation Committee

® The Compensation Committee was
established in 2013 and is now in its fourth
term, with a three-year tenure. Its
members are all independent directors,
including one female member.

Key
Responsibilities

® Appoints and supervises the company’s
management team to ensure the
protection of stakeholder interests and to
maximize shareholder benefits.

® Reviews the company’s operational
performance and discusses development
strategies and  major  investment
proposals.

® Ensures the proper presentation of the
company'’s financial statements. Appoints
and evaluates the independence and
performance of CPAs. Monitors the
effectiveness of the company’s internal
control systems, compliance with relevant
laws and regulations, and the
management of existing or potential risks.

® Formulates and regularly reviews policies,
systems, standards, and structures for the
performance evaluation and
compensation of directors and managers.

® Provides recommendations to the Board
for decision-making purposes.

Meeting
Frequency

® Meets at least once per quarter and
convenes additional meetings as needed.

® Meets at least once per quarter and
convenes additional meetings as needed.

® Meets at least twice a year and convenes
additional meetings as needed.

Operational
Status

® Held five meetings in 2023, with a 100%
attendance rate. Detailed member
information can be found on Lu Hai's
website and in the annual report.

Board Election

The company’s Articles of Incorporation specify that the board elections adopt a candidate nomination system. The qualifications of nominees are
carefully evaluated, ensuring compliance with the conditions set forth in Article 30 of the Company Act. This process is conducted in accordance

with Article 192-1 of the Company Act.
Management Objectives and Achievements

The Board of Directors consists of nine members, including three independent

® Held five meetings in 2023, with a 100%
attendance rate. Details on the
professional qualifications, independence,
annual focus areas, and operations of the
Audit Committee members are disclosed
in the annual report and on the company
website.

® Held three meetings in 2023, with a 100%
attendance rate. Additional background
information about the Compensation
Committee members is available in the
company’s annual report.

The term of half the number of the independent

directors shall not exceed three terms.

directors, which accounts for 33% of the board. Two of these independent directors g The number of directors concurrently serving as company managers

have served for no more than three terms. Additionally, three board members are
managers, also representing 33% of the board. Furthermore, three female directors

make up 33% of the board.

shall not exceed one-third of the total number of directors.

v There shall be at least one female director on the board.
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® . . .
ABRRROERAS Board Diversity Policy
LU HAI HOLDING CORP. To enhance corporate governance and promote the sound | QOperational ) ( A

development of the board’s composition and structure, the Board of | judgment Capability | Industry Knowledge |
Directors has adopted the "Corporate Governance Best Practice . ; }
Principles." Article 20 of these principles states that board members - . N - - ~
should be diverse. Directors who also serve as company managers Fﬁ;ﬁﬁgmﬁj’;ﬂs International Market
About the Report should not exceed one-third of the board seats. N Abilities Insight
1c o The board should implement a suitable diversification policy based Board of
.Corporate Sustainability ) . . - N Directors - N
on the company’s operations, business type, and development Management and Leadershi
2.0Operations and Governance needs. This policy should include but not limit to basic attributes and Operational Skills cadership
PR ——— values (gender, age, nationality, and culture) and professional ;
: P knowledge and skills (professional background, expertise, and Crisis M - " Decision-maki
and Integrity industry experience). Board members should generally possess the rsts Sak?l?gemen ec'sft?i“rtna ng
necessary knowledge, skills, and qualities required to perform their 4
Management duties. To achieve the ideal corporate governance objectives, the coIIectlve capabilities of the board should include the foIIowmg areas (depicted in
2.2 Operational the accompanying diagram)
PEOTEIES Board Member Diversity and Professional Development
2.3 Tax The Board of Directors consists of nine members. One independent director holds a CPA license. Two independent directors have professional
24 Information Security backgrounds in business management. The remaining directors possess expertise in fields related to the main products of Lu Hai. The company
places significant importance on the professional capabilities of its board members. By leveraging their extensive industry experience, the board
3.Industry Innovation and effectively exercises its authority and functions, ensuring robust governance and the protection of shareholder rights.

Value Chain Integration

Concurrently Board Tenure Profesional  Profesional Industry/Academic

4.Green Sustainable iti
PRSI CRitEr  AgeRengs Employed (Years) Background Skill Experience
Environment
Chairman Hsu Lien-kai Male 51-64 6 Valve Stem %
5.Happy Workplace
6.Social Participation Director Wu Chin-lu Male 51-64 12 Valve Stem %
Appendix Director Wu Chin-shu Male 51-64 12 Valve Stem \
Director Hsu Ya-ting Female 51-64 \ 6 Valve Stem Y
Director Hsu Huai-yun Female Under 50 % 6 Management %
Director Hsu Han-yuan Male Under 50 % 6 Valve Stem %
In%e'pendent Yen Mei-ying Female 51-64 12 Finance CPA %
irector
Independent Business
Director Chang Hung-yuan Male Over 65 6 Management %
Independent R Business
Director Yeh Chih-ming Male 51-64 3 Management \%
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Board Members' Training and Development

According to Lu Hai's "Corporate Governance Best Practice Principles," Article 41, board members are
encouraged to participate in continuous education programs relevant to corporate governance topics such

as finance, risk management, business, commerce, accounting, or law, either upon their appointment or

during their tenure. These programs are organized by institutions designated by the Directions for the
Implementation of Continuing Education for Directors and Supervisors of TWSE Listed and TPEx Listed

Companies. Additionally, the company mandates that employees at all levels enhance their professional and
legal knowledge.
In 2023, the training categories for board members included ESG, corporate governance, and technology

development. Each board member completed an average of more than 6 hours of training, and all board

members met the training hour requirements specified in the Directions for the Implementation of Continuing

Education for Directors and Supervisors of TWSE Listed and TPEXx Listed Companies. For detailed training records of each member, please refer

to the Lu Hai website and annual report.

Position

Name

Course Title

Technology ESG. 6
development, 3

Training Hours

Corpoate

government, 54

Training Total Training

Hours Hours
Risk management and internal controls 3.0
Chairman Hsu Lien-Kai Promotion Conference on Sustainable Development Action Plans for Listed Companies 3.0 9.0
Analysis of the 2023 New Edition of Corporate Governance and Board Performance Evaluation 30 ’
Practices )
Director Wu Chin-lu Corporate Governance and Sustain_ability Workshop 3.0 6.0
Corporate Governance Lecture Series 3.0
Risk management and internal controls 3.0
Director Wu Chin-shu Analysis of the 2023 New Edition of Corporate Governance and Board Performance Evaluation 30 6.0
Practices )
Risk management and internal controls 3.0
Director Hsu Ya-ting Analysis of the 2023 New Edition of Corporate Governance and Board Performance Evaluation 3.0 6.0
Practices )
Risk management and internal controls 3.0
Director Hsu Huai-yun Analysis of the 2023 New Edition of Corporate Governance and Board Performance Evaluation 3.0 6.0
Practices )
Risk management and internal controls 3.0
Director Hsu Han-yuan Analysis of the 2023 New Edition of Corporate Governance and Board Performance Evaluation 3.0 6.0
Practices )
Independent o Risk mgnagement and interng! controls . 3.0
Director Yen Mei-ying Analy_sns of the 2023 New Edition of Corporate Governance and Board Performance Evaluation 3.0 6.0
Practices
Risk management and internal controls 3.0
Independent Chang Hung-yuan Technological Development and Business Opportunities of Chatbot ChatGPT 3.0 9.0
Director Analysis of the 2023 New Edition of Corporate Governance and Board Performance Evaluation 3.0 ’
Practices )
Risk management and internal controls 3.0
Independent Yeh Chih-ming 2023 Anti-Insider Trading Seminar 3.0 9.0
Director Analysis of the 2023 New Edition of Corporate Governance and Board Performance Evaluation 3.0 ’

Practices
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Independence of Board Members

The company's Board of Directors is composed of professionals with diverse backgrounds, substantial professional knowledge, extensive
experience, excellent insight, and high ethical standards. Moreover, the company places great importance on the independence of the board
members, adhering to relevant regulations to assess and ensure the independence of the independent directors. There are no instances of the
conditions specified in Paragraphs 3 and 4 of Article 26-3 of the Securities and Exchange Act, and there are no marital or second-degree kinship

relationships among board members.
Conditions

Independence

Independent Director
for Other Public

Position 1 5 8 9 o ———
Chairman Hsu Lien-kai v v v v v v
Director Wu Chin-lu v N N v v v
Director Wu Chin-shu v N N v v v
Director Hsu Ya-ting N N N v v
Director Hsu Huai-yun N N N v v
Director Hsu Han-yuan N N N v v
Independen Lo
t Director Yen Mei-ying v v v v v v v v v v v v
Independen
t Director Chang Hung-yuan v v v v v v v v v v v v
Independen I
t Director Yeh Chih-ming v v Ng v v v v v v v v v 1

Note: Each director has met the following conditions for at least two years prior to their appointment and during their tenure. Please mark "v" in the corresponding condition code box.

1.Not an employee of the company or its affiliates.

2.Not a director or supervisor of the company or its affiliates. (This exclusion does not
apply if the individual is concurrently an independent director for the company and
its parent, subsidiary, or subsidiaries under the same parent company as per local
laws or the Securities and Exchange Act.)

3.Neither the individual, their spouse, minor children, nor anyone holding shares on
their behalf possesses 1% or more of the company's total issued shares or ranks
among the top ten shareholders.

4.Not a manager listed in (1) or the spouse, second-degree relative, or third-degree
direct blood relative of individuals listed in (2) and (3).

5.Not directly holding 5% or more of the company's total issued shares, ranking among
the top five shareholders, or serving as a director or supervisor appointed by a
corporate shareholder holding 5% or more of the company's shares according to
Article 27, Paragraph 1 or 2 of the Company Act. (This exclusion does not apply if
the individual is concurrently an independent director for the company and its parent,
subsidiary, or subsidiaries under the same parent company as per local laws or the
Securities and Exchange Act.)

6.Not a director, supervisor, or employee of another company whose board seats or
voting shares are controlled by the same person who controls more than half of the
company’s board seats or voting shares. (This exclusion does not apply if the
individual is concurrently an independent director for the company and its parent,
subsidiary, or subsidiaries under the same parent company as per local laws or the
Securities and Exchange Act.)

7.Not a director (trustee), supervisor, or employee of another company or institution
where the chairman, general manager, or equivalent position of the company holds
the same position or is the spouse of such a person. (This exclusion does not apply
if the individual is concurrently an independent director for the company and its
parent, subsidiary, or subsidiaries under the same parent company as per local laws
or the Securities and Exchange Act.)

8.Not a director (trustee), supervisor, manager, or 5% or greater shareholder of a
company or institution having significant financial or business dealings with the
company. (If such a company or institution holds 20% or more but less than 50% of
the company's total issued shares, and the individual is concurrently an independent
director for the company and its parent, subsidiary, or subsidiaries under the same
parent company as per local laws or the Securities and Exchange Act, this exclusion
does not apply.)

9.Not a professional providing audit, commercial, legal, financial, accounting, or
related services to the company or its affiliates, nor a sole proprietor, partner, director
(trustee), supervisor, manager, or spouse of such a person in the last two years,
where total remuneration exceeds NT$500,000. However, members of the
Compensation Committee, the Review Committee for Public Acquisitions, or the
Special Committee for Mergers and Acquisitions as per relevant laws are not
excluded.

10.No marital or second-degree kinship relationship with other board members.

11.Not involved in any circumstances listed in Article 30 of the Company Act.

12.Not elected as a director by a government, corporation, or its representative as

specified in Article 27 of the Company Act.
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Implementation of Board Performance Evaluation

In 2019, the company’s Board of Directors approved the "Regulations Governing the Performance Evaluation of the Board of Directors. Since 2020,
the company has been conducting internal performance evaluations annually based on the procedures stipulated in these regulations. The results
of these performance evaluations serve as a reference for the selection or nomination of directors and as a basis for determining individual directors'
compensation.

The 2023 performance evaluation of the Board of Directors was completed in January 2024. The evaluation was conducted using a self-assessment
questionnaire, with each director assessing various aspects such as the board's participation in company operations, decision-making quality,
composition and structure, selection and continuous training of directors, and internal control. The agenda working group of the Board compiled
and summarized the results, which were reported and discussed during the board meeting on March 12, 2024, along with proposed areas for
improvement.

The 2023 performance evaluation of the Board of Directors questionnaire and board member performance evaluation questionnaire were scored
out of a maximum of 5 points. The board performance self-evaluation average score was 4.82, and the board member self-evaluation average
score was 4.80. Both scores are consistent with the performance in 2022, indicating excellent overall performance and compliance with corporate
governance standards.

Evalyatlon Evaluation Content ARG Evaluation Result Description
Objects Score
A. Participation in Company Operations 4.89
B. Enhancement of Board Decision-Making Quality 4.73
Performance
Evaluation of the C. Board Composition and Structure 4.81
Board of Directors
D. Selection and Continuous Training of Directors 4.81
E. Internal Control 4.83
A. Grasp of Company Goals and Tasks 4.85
B. Awareness of Directors' Duties 5.00
Board Member C. Participation in Company Operations 4.49
Performance
Evaluation D. Internal Relationship Management and Communication 4.63
E. Professionalism and Continuous Training of Directors 4.96
F. Internal Control 4.89 )
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In September 2023, the company commissioned the
Taiwan Investor Relations Institute (TIRI) to conduct the
2022 external performance evaluation of the Board of
Directors. The detailed execution of this evaluation is as
follows:

@ Evaluation Period: From September 1, 2022 to
August 31, 2023
® FEvaluation Methods:

* Review of Company Documents (Board
materials, internal regulations of the company)

+ Board Members' Self-Assessment
Questionnaires

e Online Interviews: Interviews were conducted
with the Chairman, Independent Directors,
Corporate Governance supervisors, and audit
supervisors.

® Evaluation Content and Items:

« Board Composition and Professional
Development

« Board’s Decision-Making Quality
» Operational Effectiveness of the Board
 Internal Control and Risk Management

» Board’s Engagement in Corporate Social
Responsibility

On October 3, 2023, TI31

TIRI issued the 's;gmﬁg\mmg‘
board performance
evaluation report.
The conclusions and
recommendations
from the external
evaluation were
presented to the
Board of Directors on
November 7, 2023.
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Evaluation Conclusions and Recommendations:

Recommendation

Establish a functional "Sustainable
Development Committee"

Improvement Plan

Currently, a Sustainable Development
Committee chaired by the Chairman has
been established. Future setups will
consider the recommendations as needed.

Develop a succession plan for board

A succession plan will be drafted based on

2. recommendations as circumstances
members and key management require
3 PennlE & R MErEeEmEiL poliles Relevant risk policies will be drafted based
o GG PIOEERUIRES EpgraaD () 4z on recommendations as needed
Board of Directors ’
Develop an intellectual propert Relevant management plans will be
4. mana gment lan property drafted based on recommendations as
9 P circumstances require.
Conduct annual internal performance
evaluations for functional committees The evaluations have been imolemented
5. (atleast including the Audit . P
; . since 2024.
Committee and Compensation
Committee)
. . The company will assess the need for a
6. gzsg;’:\taigg%%?éee? Comporate dedicated Corporate Governance Officer
based on actual needs in the future.
. . . . The company plans to complete the
g%?g?;ifg:;é?g:?ﬁs dr}cifggrlty appointment of the Information Security
7. unit. officer. and personnel Officer and personnel responsible for
P ' P . . information security maintenance by the
responsible for information security end of this year
. . . The company will discuss with the
Use Audit Quall_ty Indicators (AQIs) accountants regarding the future adoption
8. to evaluate the independence and of AQls for evaluation based on
suitability of the CPAs recommendations
Invest resources to support domestic
cultural development and disclose The company will plan the budget for
9. the methods and results on the cultural development activities in the
company website, annual report, or future.
sustainability report
Refer to the analysis of strengths
and weaknesses in annual company The company will draft corporate
governance evaluation to set short, h
10. governance improvement goals based on

medium, and long-term goals for
improving corporate governance
evaluations

recommendations in the future.
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Performance Evaluation Implementation of the Audit Committee and Compensation Committee

In 2023, the Board of Directors approved the amendment of the "Audit Committee Charter" and the "Compensation Committee Charter," which
include a provision that functional committees must conduct at least one performance evaluation annually. Starting in 2024, internal performance
evaluations will be conducted annually based on the evaluation criteria established by these regulations.

The 2023 performance evaluation of the Board of Directors was completed in January 2024, covering the period from January 1, 2023, to December
31, 2023. The evaluation process was conducted through self-assessment questionnaires. Each director assessed the Board's involvement in
company operations, understanding of duties, decision-making quality, composition and selection of members, and internal control mechanisms.
The Administration Department compiled and summarized the results, which were reported at the Board meeting on March 12, 2024. The evaluation
results are summarized as follows:

Evalyatlon Evaluation Content LSRR Evaluation Result Description
Objects Score
A. Participation in Company Operations 5.00
B. Understanding of Audit Committee Responsibilities 4.73
Audit
Committee & 0 ovement of Audit Committee Decision-Making Quality 467
Performance
Evaluation
D. Composition and Selection of Audit Committee Members 4.89
E. Internal Control Mechanisms 4.78
A. Participation in Company Operations 5.00
Compensation B. Understanding of Compensation Committee Responsibilities 4.80
Committee
Performance
Evaluation C. Improvement of Compensation Committee Decision-Making Quality 4.60
D. Composition and Selection of Compensation Committee Members 4.80
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Integrity Management

The company adheres to Integrity Management as the cornerstone of its
business conduct. We continuously strengthen corporate governance by
establishing essential regulations that explicitly prohibit behaviors such as
corruption, bribery, and unfair competition. Additionally, we have
established channels for reporting, including employee complaints and
disclosures from customers and suppliers. These reporting methods are
disclosed on the company website under the section dedicated to
stakeholders. The Administration Department is responsible for integrity
management and handles these matters with dedicated personnel. We
strictly maintain confidentiality for all reported cases and handle them with
care to protect the privacy of the whistleblowers. In 2023, the company did
not receive any reports of violations of ethical standards or integrity issues.

The relevant guidelines are as follows:

"Principles of Integrity and Ethical Management" and "Ethical Corporate
Management Operational Procedures and Guidelines"
These guidelines establish robust corporate governance and risk
management mechanisms, clearly defining the obligations of directors,
managers, employees, appointees, or individuals with substantial control.
They mandate compliance with the Company Act, Securities and Exchange
Act, Business Entity Accounting Act, Political Donations Act, Anti-
Corruption Act, Government Procurement Act, Act on Recusal of Public
Servants Due to Conflicts of Interest, regulations of listed and over-the-
counter markets, and laws and regulations related to other business
activities and in the jurisdictions where the company or its group operates
to ensure integrity management.

"Code of Ethics"

Directors and managers (including the General Manager and equivalent,
Vice Presidents and equivalent, Assistant Managers and equivalent,
supervisors of Finance Department and Accounting Department, and other
individuals with management responsibilities and signing authority) are
required to comply with laws, avoid conflicts of interest and self-serving
actions, maintain confidentiality and fiduciary duties, prohibit unfair and
insider trading, and have a responsibility to protect and appropriately use
company assets.

"Regulations  Governing the
To prevent inadvertent or intentional violations of insider trading regulations
by the company or insiders, and to prevent legal disputes and reputational
damage, this operating procedure is established to prevent insider trading,
safeguard investor interests, and protect the company's rights.

Prevention of Insider Trading

Internal controls and internal audit systems are established to effectively
prevent misconduct. Overseen by the audit unit, the systems include
significant business activities to prevent fraud and misconduct. This
ensures the company to comply with regulations and internal policies and
maintain the legitimacy and reliability of business operations.

To ensure transparency in financial and internal operations, the company
has established accounting systems for compliance by accounting
personnel. The company also conducts regular internal audits, reporting
audit findings to the Audit Committee and the Board of Directors. These
measures aim to ensure the accuracy and reliability of financial reporting
and compliance with internal operations.

Conflict of Interest Recusal

In the company's Regulations Government Procedure for Board of
Directors, it's explicitly stated that directors with conflicts of interest
concerning agenda items and themselves or legal persons represented by
them should disclose the main contents of their conflicts of interest at that
meeting. If there is a risk of harming the company's interests, they are not
allowed to participate in the discussion and voting, must abstain, and
cannot act as proxies for other directors to exercise their voting rights.
Directors' spouses, blood relatives within the second degree of kinship, or
companies in a controlling subsidiary relationship with directors, those
with conflicts of interest regarding the agenda items mentioned above are
deemed to have personal interests in those matters.

Integrity Management Advocacy and Training

Regarding advocacy and training, the company periodically promotes the
Principles of Integrity and Ethical Management to directors, managers,
employees, appointees, and other personnel. Additionally, as needed, we
regularly convene internal or external educational training sessions on the
day of the board meeting to ensure that relevant personnel understand and
comply with integrity management policies. We reported the
implementation status for the year 2023 at the board meeting held on
January 30, 2024. There were zero reported cases of violations of the code
of conduct and integrity for the year 2023.

Complaint and Whistleblowing Channels:

® Handling Department: Administration Department
® Hotline: 04-8748122

e Email: luhai.report@Iluhai.com.tw
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Item Target Implementation Content

® On the day of appointment, the company will send an email containing the "Internal
About the Report Shareholder Brochure" to newly appointed directors and managers . It complies with
related laws to inform the new managers and notifies the stock agency on the same
day to report relevant information about the new internal personnel. The company
sends "Common Patterns of Violations of Securities and Exchange Act in Internal

1.Corporate Sustainability

. Directors/All
2.0Operations and Governance

St AeeEey ETIAEYEES ©f Shareholding Changes" to urge internal personnel to handle equity changes in
2.1 Corporate Governance the Company accordance with the law.
and Integrity ® Dedicated email and hotline are established for company employees and external
parties in accordance with the Gender Equality Act, Principles of Integrity and Ethical
Management Management, and relevant regulations and laws.
2.2 Operational iolati . . . . S o
PRI P _Stgtement of NO.V'OIat'On O.f Directors of ® The company requires all directors to sign the "Statement of No Violation of Principles
rinciples of Integrity and Ethical . . N : o :
Performance Management the Company of Integrity and Ethical Management" upon appointment, achieving 100% completion.
2.3 Tax . . . . .
[}
. - Performance Assessment All Employees During blar_mual performance assessments, the_ company integrates integrity
2.4 Information Security compliance into employee performance evaluation criteria.
3.Industry | ti d . . . . .
MEERITIEEEn el Employee Code of Ethics ® The company requires all new employees and new suppliers to sign the "Integrity
Value Chain Integration Commitment, Confidentiality Employees, Management Statement" annually. 100% of the employees and suppliers were
4G Sustainabl Commitment, Integrity Suppliers completed in 2023. The company regularly assesses whether suppliers have violated
Green sustainable Management Statement integrity. No violations by suppliers in 2023.
Environment
5.Happy Workplace Internal Education and Training  All Employees In 2023, education and training included courses on short-term and insider trading

regulations and prevention measures.
6.Social Participation
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2.2 Operational Performance

With the gradual recovery of the post-pandemic economy, increased safety awareness, and rising customer demand, our sales of truck valve stems
and valve stems for automotive tire pressure monitoring systems (TPMS) have grown steadily. However, due to the global economic downturn,
weakening end-market demand, and ongoing inventory adjustments within the supply chain, our sales of bicycle, motorcycle, and electric bicycle
valve stems have decreased. Consequently, our overall valve stem sales volume in 2023 dropped by 14.26% compared to that in 2022. Revenue
fell by 14.73%, from NT$3.04 billion to NT$2.592 billion. In 2023, we continued to improve our manufacturing processes to enhance efficiency and
invested in automation equipment to meet customer orders and mitigate the impact of rising labor costs in China. Although the cost of copper
materials decreased, the effects of product price reductions and lower production volumes caused our gross profit margin to decline from 21.86%
t0 20.54%. Despite reduced marketing expenses due to declining sales, we continued to invest in various research and development, management,
and ESG planning activities, resulting in an overall increase in operating expenses. This led to a drop in our operating profit margin from 10.99%
to 7.31%. While subsidies decreased in 2023 and financial costs increased due to global interest rate hikes, we saw a reduction in foreign exchange
losses as the New Taiwan Dollar appreciated against the US Dollar. Additionally, the completion of our new Kunshan plant and subsequent second
relocation resulted in the recognition of net relocation compensation benefits, significantly boosting our non-operating income. In 2023, we did not
make any political contributions and received approximately NT$17.735 million in financial subsidies from various local governments. Considering
the above factors, our net profit margin decreased from 7.46% to 6.75% in 2023, and earnings per share (EPS) dropped from NT$2.28 to NT$1.76.

Unit: NT$ Thousand

Year 2021 2022 2023
Operating Revenue 3,397,556 3,040,416 2,592,438
Operating Costs 2,551,553 2,375,840 2,059,829
Gross Profit 846,003 664,576 532,609
Operating Expenses 374,450 330,572 343,121
Operating Profit 471,553 334,004 189,488
Net Profit Before Tax 556,868 350,384 325,750
Income Tax Expense 157,574 123,523 150,722
Net Profit After Tax 399,294 226,861 175,028
Employee Salaries and Benefits 607,549 552,318 555,522
ROE (Return on Equity) 14.06% 7.57% 5.77%

EPS (Earnings Per Share) (NT$) 4.02 2.28 1.76

Debt-to-Asset Ratio (%) 42.74% 37.58% 36.01%
Current Ratio (%) 308.10% 275.44% 245.71%
Quick Ratio (%) 217.57% 209.04% 187.50%
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2.3 Tax
Lu Hai adheres to tax regulations and legislative intent, fulfilling tax obligations diligently and establishing tax policies for compliance.
Tax Policy
(1) We comply with all tax laws and their legislative intent in the jurisdictions Unit: NT$ Thousand
where we operate, ensuring timely filing and payment of taxes. Year 2021 2022 2023

(2) Tax disclosures are handled according to relevant regulations and  \ot Profit Before Tax (A) 556,868 350,384 325,750

standards, ensuring transparency in our financial reporting.
(3) All major corporate decisions take into account the tax implications. Income Tax Expense (B) 157,574 123,523 150,722

(4)We analyze the operational environment and use management Effective Tax Rate (B)/(A) 28.3% 35.3% 46.3%
mechanisms to assess and manage tax risks.

(5) We strive to build relationships based on mutual respect and trust with tax authorities, ensuring transparency and cooperation in all tax
matters.

Tax Governance, Control, and Risk Management

(1) Lu Hai's Finance Department personnel are responsible for tax governance and daily tax administration. To assist the company in fulfilling
its tax obligations, Lu Hai also leverages the professional services provided by external tax advisory firms.

(2) Lu Hai's Board of Directors entrusts the Audit Committee with the supervision of the quality and integrity of the company's accounting,
auditing, financial reporting processes, and financial controls. The Committee regularly reviews significant matters including accounting
policies and procedures, internal control systems, legal compliance, and corporate risk management, with tax compliance being a crucial
part of legal compliance.

(3) Lu Hai operates mainly in China, Indonesia, and the Republic of China (Taiwan). In conducting and expanding its business in these regions,
Lu Hai adheres to the tax regulations of each operational jurisdiction. Adverse changes in tax laws and regulations can increase the
company's effective tax rate and negatively impact operating performance. To manage tax risks effectively, Lu Hai continuously monitors
significant tax policy and regulatory changes in the countries where it operates. By utilizing various channels, the company ensures early
preparation and prevention measures. It evaluates and manages tax risks arising from regulatory changes and business activities, ensuring
proper assessment, management, and control of these risks.

Stakeholder Communication and Management of Tax-Related Issues

(1) Intercompany transactions within Lu Hai are conducted based on the arm's length principle and comply with the internationally recognized
Transfer Pricing Guidelines published by the Organization for Economic Cooperation and Development (OECD).

(2) Lu Hai's transfer pricing practices are executed in accordance with the Regulations Governing the Management of Transactions of Related
Parties and Group Enterprises. The company's financial reporting is transparent, and tax disclosures are handled in compliance with relevant
regulations and standards, ensuring adherence to tax laws.

Indonesia,
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2.4 Information Security

Information Security Risk Management Framework

In terms of information security, the company ensures the confidentiality, integrity, and availability of important company information in accordance
with the control procedures related to computerized information processing systems in Article 9 of the Regulations Governing Establishment of
Internal Control Systems by Public Companies. The company has established the Regulations Governing the Management of Information Security
by referring to the Information Security Control Guidelines for Listed and Over-the-Counter Companies. In 2023, the company appointed dedicated
security supervisors and personnel to enhance the company's information security.

The General Manager of the company forms an information security team while the top executive of the company's IT Department or other
department supervisors with relevant information security knowledge serves as the dedicated security supervisor. Appropriate personnel are
assigned as dedicated security personnel to promote, coordinate, supervise, and review information security management matters. The security
team is responsible for implementing the company's information security plan.

The company's internal control system includes regulations related to information security, which are periodically or irregularly audited for continuous
improvement to provide an environment for information systems that is secure and operationally uninterrupted.

Information Security Policy and Objectives
The company's information security policy and objectives, proposed by the security team, are approved by the General Manager and regularly
reviewed. They are effectively communicated to employees to emphasize their importance. To maintain the confidentiality, integrity, and availability
of the company's assets, as well as safeguard the security of user data privacy, all employees are committed to achieving the following objectives:
1. Protect the information security of the company's research and development, business, production, finance, personnel, etc., ensuring that
information is accessed only by authorized personnel to maintain its confidentiality.
2. Safeguard the information security of the company's research and development, business, production, finance, personnel, etc., preventing
unauthorized modifications to ensure accuracy and integrity.
3. Ensure that the implementation of the company's various operations, production, finance, personnel, etc., complies with relevant regulatory
requirements.

Information Security Project Achievements This Year

To address the company's information operations environment, including computer systems, networks, data, equipment, personnel, antivirus, and
anti-hacking measures, the company has integrated these aspects into a comprehensive security management mechanism. This includes
establishing prevention and emergency response measures and regularly promoting information security awareness to ensure the safety of the
company's information operations. The company has defined relevant information policies and regulations, including the Regulations Governing
the Management of Electronic Data and the Regulations Governing the Management of Information System Major Disaster Emergency Response.

For various information risks, such as device management, hardware protection, internet and mobile security, the company has planned
management measures to improve and enhance the security and protection of its networks and information systems. In November 2023, the
company executed a disaster recovery drill for its business continuity plan. This drill ensures that, in the event of a disaster affecting normal
operations, the company can quickly restore order and resume operations. The drill outlined the necessary resources, steps, and systems required
to resume operations, along with advance preparations for potential disasters, ensuring uninterrupted business continuity. The drill was conducted
using an offline recovery method, and the recovery was successful.

In 2023, the company reported zero major information security incidents and no losses due to information security breaches.
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3.1 Innovation Management

Management

N\
%

Technology
i)
Customers

W

Products

Our senior management consists of professionals who
have deep expertise in the valve stem industry, with a high
sensitivity to industry changes. They timely respond to
changes in the upstream, midstream, and downstream
industries, adjust raw material and cost inventory levels,
and rigorously control costs.

We ensure stable quality and fast service to customers by
continuously investing in automation equipment and
researching process improvements to minimize errors
and reduce labor costs generated by manual operations.

Our product line is comprehensive, covering a wide range
of applications including bicycles, motorcycles, electric
motorcycles, cars, trucks, and off-road vehicles. We meet
the diverse application needs of different customers with
a variety of product specifications, providing one-stop
shopping convenience and saving customers'
procurement and management costs.

LU HAI is certified by three major tire manufacturers,
including Bridgestone, Michelin, and Goodyear. Most of
the top ten tire manufacturers, including Cheng Shin and
Kenda, are customers of our group, demonstrating the
international recognition of our product quality. The overall
production capacity and quality of our valve stems are
globally leading, giving us a competitive advantage in
scale production. Our production line is highly flexible,
allowing us to adjust according to customer needs,
ensuring fast delivery and customer satisfaction.

In addition to developing new products that align with
customers' tire design concepts and functional requirements,
the Lu Hai R&D team also undertakes projects related to
valve stem production processes, equipment automation,
system integration, and the research and development of
molds and jigs. Lu Hai also provides rubber coating services
for major tire manufacturers, thereby enhancing the
company's competitiveness in the valve stem market.
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In 2023, the focus of the R&D efforts has been steadily progressing according to the annual plan requirements. We have concentrated on developing
rubber formulations, new material processes, and equipment automation to enhance product quality, reduce process time, and lower raw material
consumption. At the same time, we aimed to increase production automation and save labor while promoting energy conservation and carbon
reduction. Major achievements include: Improved vulcanization process efficiency for valve stems; full implementation of AR sandblasting-free
vulcanization processes; cost reduction development for EPDM auxiliary materials; localization and cost reduction for natural rubber
pharmaceuticals; rubber-saving processes for truck valve vulcanization blocks; cost reduction processes for TR1/C4E warm forging; densification
process development for TR4 and TR13 vulcanization molds; development of automatic spraying equipment for aluminum valve stems;
development of automatic rubber slitting machines for truck valves; development of dual-cone screw processes for internal mixing; development of
automatic copper sleeve pressing and capping machines for high-speed valves; development of fully automatic small packaging machines for high-
speed valves. These projects have further upgraded automation, reduced labor consumption, improved process efficiency, and decreased material
usage.

For 2024, the R&D focus aims to shorten process flows, promote precise process automation projects, reduce raw material costs, enhance quality,
save labor, and continue energy conservation and carbon reduction. Key projects include: Development of sandblasting-free vulcanization
processes for TR4; cost reduction project for electric vehicle valve stems; process development for PVR64/TR413 series aluminum products;
development of green rubber formulations; process development for compression-type valve stem production; development of fully automatic visual
inspection equipment for rubber-based valve stems; development of fully automatic smart storage cabinet systems; planning and implementation
of solar photovoltaic systems; development of fully automatic ultrasonic cleaning machines for truck valves; development of automatic sandblasting
machines for truck valves.

The group continuously invests in automation equipment and process improvements to ensure stable quality and rapid service for customers. Over
the past few years, R&D expenses have increased in line with revenue, and the results of these process improvements and automation investments
will continue to yield benefits by significantly reducing errors from manual operations and mitigating the impact of rising labor costs.

Equipment Expenditure and R&D Expenses

In recent years, Lu hai has been continuously investing in automation equipment to save labor and improve production efficiency, in line with fulfilling
OE orders from international TPMS customers. In 2021, the company also took significant steps towards environmental sustainability by investing
heavily in pollution control equipment, resulting in a substantial increase in equipment expenditure. Furthermore, Lu hai’'s R&D focus remains on
continuous process improvement, promoting automation, and developing new technologies to save labor and reduce costs, while persistently
aiming for energy conservation and carbon reduction. The TPMS R&D team has been actively developing new products in recent years, and the
benefits of these efforts are beginning to show in the company's revenue growth.

Equipment Expenditure R&D Expenses

Process

Mold Process Autormation Traditional Valve B TPMS Valve Traditional Valve ® TPMS Valve
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Revenue Breakdown

Lu Hai's primary production bases are in China and Indonesia. In recent years, the company has continuously expanded its scale in Indonesia,
with its revenue share from this region now exceeding 20%. The increase in safety awareness and mandatory regulations have led to higher market
penetration for aftermarket (AM) tire pressure monitoring systems (TPMS). Additionally, securing long-term original equipment (OE) market orders
from international clients has boosted the revenue share of TPMS valve stems, providing significant momentum for Lu hai's operations.

2022

Major products\Year
Sales amount ‘

Unit: NTD Thousands; %

‘ 2023

‘ Sales amount

Sales Amount Shares in 2023

Accessories

and others
Bicycle class 614,507 20.21 363,203 14.01 22.50%
Motorcycle and electric
878,264 28.89 741,767 28.61 s and Electric
scooter class oters
Passenger car, truck and off- Passenger car,trucks, and off- 8.61%
906,621 29.82 904,261 34.88 the-Road Vehicles
the-road vehicles class 34.88%
Accessories and other 641,024 21.08 583,207 22.50
Total 3,040,416 100.00 2,592,438 100.00

Revenue Breakdown by Region

Unit: NTD Thousands; %

Sales Amount Shares in 2023

’ 2022 ’ 2023
Region/Year
’ Sales amount ’ Sales amount ’
Other
. Regions
China 1,382,290 45.47 1,228,901 47.40 28.05%
Indonesia 697,564 22.94 631,163 24.35
Other Regions 960,562 31.59 732,374 28.25
Indonesia
Total 3,040,416 100.00 2,592,438 100.00 24.35%
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3.2 Product Quality and Safety

Certifications XIAMEN XIAHUI PT. LUHAI KUNSHAN LUHAI

ISO 9001:2015 Quality Management System
IATF 16949:2016 Automotive Quality Management System
ISO 45001:2018 Occupational Health and Safety Management System

ISO 14001:2015 Environmental Management System

v v v
v v

v v
v v v

Lu hai has obtained several ISO system certifications and adheres to the relevant laws and regulations stipulated by these systems. The company
maintains comprehensive standards for quality management, occupational health and safety, and environmental protection. To adapt to an
increasingly competitive industry environment, Lu hai employs a quality control system as the core of its quality strategy management, aiming to
provide zero-defect products and services. The company’s quality control strategic action direction emphasizes prevention and the pursuit of zero
defects in quality. This includes strengthening the management of products and services and following quality policies from product development,
raw material supply, production processes, finished product quality control, and product shipment. By adhering to IATF16949 and utilizing complete

Product Development

Before Mass Production

® Conduct thorough risk management to ensure product safety
by evaluating costs, quality, and performance.

® |Implement requirements related to quality and hazardous
substance management.

® Prioritize the procurement of raw materials from suppliers
with ISO certifications.

® Inform suppliers in writing of any regulatory requirements
that must be met for products or raw materials used in
manufacturing.

® Purchase products, components, materials, or services from
specific suppliers as specified in customer contracts.

® For OE customers, submit a 4M (Man, Machine, Material,
Method) change application to customers when there are
changes in products, equipment, personnel, or methods.
Proceed with changes only after receiving customer
approval.

® Ensure the primary raw materials comply with international
hazardous substance regulations through third-party testing
(e.g., SGS reports). Regularly conduct surveys with
outsourced suppliers to ensure ongoing compliance.

information systems and management procedures, Lu hai manages all factors affecting quality to achieve customer satisfaction.

Production Services

(Inspection and Testing Control)

® Conduct inspections and testings for external purchases, in-

process items, semi-finished goods, finished products,
incoming inventory, and outgoing shipments to verify that they
conform to quality standards.

Non-Conformance Control Process

Define procedures for identifying, labeling, recording,
evaluating, isolating, and disposition of non-conforming and
potentially suspect products during the production process.
Non-conforming or suspect products should undergo
evaluation to determine whether they can be reworked,
accepted under concession (special approval), scrapped, or
returned to the supplier.

Following rework, repair, or downgrade of non-conforming or
suspect products, conduct re-verification to ensure they now
meet the required specifications, and maintain records of this
verification process.
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Lu Hai is dedicated to providing excellent valve stem manufacturing
services to ensure customer satisfaction. To achieve this goal, we focus
on maintaining high-quality standards across all operational aspects
and continuously improve our quality management system, striving for
zero defects in our products. In order to enhance our quality analysis
capabilities, Lu Hai has established quality laboratories in various
locations globally to conduct analyses ranging from early-stage process
development to product application phases. These analyses include
material characterization, process analysis, and failure analysis of
customer product returns, aiming to establish an accurate and efficient
defense system to comprehensively control product quality.

Lu Hai has a dedicated quality assurance department comprised of
experienced professionals in quality management. From supplier
selection and evaluation, material incoming inspection, process quality
control, pre-shipment final inspection, to identifying and satisfying
customer requirements, as well as improving feedback issues from
customers, we adhere to a strict set of process standards.

Additionally, we have professional laboratories for conducting
performance testing experiments on products to ensure that the

products provided to customers meet high-quality and safety standards.

We continually strive to ensure product quality, reliability, and meet
customer needs.In the event of quality issues arising after product
delivery to customers, we follow a process of internal communication
with relevant departments based on customer feedback. We convene
relevant departments to implement improvements, and the quality

assurance department regularly compiles complaint reports,
documenting the issues and the process of resolution, for continuous
improvement purposes.

We are committed to being responsible for the products we produce,
and we ensure that product labeling and marketing methods comply
with regulations and international standards. We provide product
information on the company website and have channels for stakeholder
communication, allowing stakeholders to file complaints or
communicate through designated channels.

Our quality management philosophy emphasizes prevention as the
primary focus and continual improvement. We take action as needed to
address and resolve any product quality issues. Our quality
management practices adhere to a zero-defect policy, with quality being
rigorously monitored at every level. We conduct inspections throughout
the entire process from raw material procurement to product
manufacturing and shipping. With comprehensive laboratory
equipment, we test the composition and properties of raw materials and
the functionality of products to ensure user safety. Additionally, Lu Hai

annually invests in product liability insurance to protect consumer rights.
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3.3 Customer Relationship Management
Lu Hai regards customer feedback and opinions as a crucial foundation
for enhancing customer relationships. To meet customer needs, Lu Hai
customer service team utilizes various channels such as irregular
meetings, quarterly evaluation meetings, and annual satisfaction
surveys to gather feedback on various aspects including business
practices, technology, quality, yield, design support, manufacturing,
L. . customer relationships and services, and future requirements. Through
Provide integrated services regular review, analysis, and the implementation of appropriate
Accurately respond to improvement plans, we continuously deepen our relationships with
customers by addressing their needs comprehensively.

customer needs

Starting from product delivery to customer sites, we collect data on

Close cooperation with customers product quality performance at the end-user level. We understand
. ) . customer complaints and potential dissatisfaction and respond with
Protection of customers’ confidential targeted action plans and improvement measures. By assessing
information customer satisfaction with our products from various perspectives, we

continually strive to meet customer needs.

Multi-dimensional Communication Channels

Multi-dimensional communication channels are employed to gain a deeper understanding of customer requirements. These channels include
telephone communication, regular/irregular on-site visits, customer audits, video conferences, annual satisfaction surveys, and the collection of
customer Product Parts per Million (PPM) data. We promptly make adjustments based on customer feedback to meet their expectations and needs.
As environmental protection and human rights awareness grows, procurement policies of major brand customers now require suppliers to prioritize
corporate social responsibility, business ethics, quality, and supplier relationship management. Third-party organizations such as ECOVADIS and
VERITAS are commissioned to evaluate suppliers online or onsite, and the evaluation scores are included in supplier evaluations.

Customer Ireaularl Covering topics such as quality and
Meetings g y delivery schedules
(9] = o
c -
& = 3
o g Q
Covering six major aspects: technical, % ﬁ %
Customer quality, yield, technical support, N = ; 3 ; w
’ Factory Audits Irreguilarly manufacturing production, and customer P g o)
service 2 - @
5 = 5
i 3 3
w
Customer Surveying aspects such as product quality,
——  Satisfaction Annually delivery, time, customer complaint -
Surveys handling, and service
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Customer Satisfaction

Lu Hai values customer opinions
and collects feedback and

suggestions on various products  contindous
and services as references for  Improvement Personal
internal operational Visits

improvements. At the same time,

in line with the spirit of ISO 9001 Customer
regarding  customer  quality Satisfaction
commitments and customer -

. . Reviewing
satisfaction, customer . i

. . Feedback Questionnaire
satisfaction surveys are

Surveys
conducted at least once a year 4

for both domestic and

international customers.

According to written procedures, customer satisfaction is investigated,
including trends in customer satisfaction and key indicators of
dissatisfaction. Each year, satisfaction surveys are conducted, with
main evaluation items including product quality, product delivery time,
sample delivery time, service attitude of sales personnel, service
attitude of delivery personnel, and feedback on complaint handling.
This allows us to understand customer evaluations of Lu Hai. For three
consecutive years, satisfaction has been above 90 points. Strategies
are proposed for units causing customer dissatisfaction, and after
review and approval, improvement strategies are reported and
effectiveness is regularly confirmed. Necessary corrective measures
are taken for customer dissatisfaction issues, and review reports are
presented at internal management meetings (such as production and
sales meetings, business management meetings, and management
review meetings). We provide excellent customer service to enhance
customer satisfaction with our products, and earn their trust in our
company.

Average Score/Level of Satisfaction

Taiwan Branch 89.38 87.78 92.12
XIAMEN XIAHUI* 94.87% 97.87% 98.91%
KUNSHAN LUHAI 93 93 94

PT. LUHAI 90 92.66 90.44

Note: The percentage of satisfaction score for Xiahui Rubber Metal
Ind. Co., Ltd. is above 70.

Customer Complaint Handling Process

Given the nature of the industry and practical requirements, Lu Hai
responds to customer complaints promptly and efficiently, gathering
relevant personnel immediately to address the issues and organize
teams to propose effective improvement solutions in the shortest time
possible. Customers also review documents and sites periodically or
irregularly, online or on-site, to confirm the implementation status of
factory quality improvements.

Throughout the stages of product receipt, production, and delivery,
items are clearly labeled to avoid misuse and ensure that product
quality meets customer and/or regulatory requirements. Pending
inspection, repair, rework, and inspected items are clearly identified and
stored appropriately. Relevant operating procedures are established to
ensure that when product abnormalities or customer complaints occur,
production batches can be traced, meeting customer and automotive
recall regulatory requirements. According to complaint statistics, the
number of product labeling violation cases has decreased from 2 to 0
over the past 3 years.

Incidents that violate regulations 0 0 0

The number of product labeling violation cases 2 1 0
Customer Privacy Protection

Lu Hai maintains a long-term focus on the cooperative relationship
between the company and its customers, adhering to confidentiality
agreements established by both parties. Each year, the validity of
contracts is reviewed to confirm their effectiveness. In 2023,
confidentiality agreements were still signed with customers, with no
violations reported. Concerning customer privacy or data management,
Lu Hai pays attention to confidentiality clauses with customers,
maintaining the confidentiality of customer intellectual property.
Additionally, measures are taken to prevent the leakage of customer
confidential information or personal data through compliance with the
Cyber Security Management Act.

Statistics of Customer Privacy Breach Incidents in the Past 3 Years:

R T

External and Validated Complaints

Complaints from Regulatory Agencies 0 0 0
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3.4 Sustainable Supply Chain Management

Lu Hai has always regarded suppliers as important partners in the
company's operations. In the promotion of corporate social
responsibility, the management of the entire supply chain is
incorporated, and the Regulations Governing Supplier Management
are formulated to evaluate suppliers. In addition to considering quality
and delivery time in the management of the entire supply chain, the
company interacts with suppliers on a regular basis and conducts
quarterly assessments. If suppliers violate international environmental
protection standards, occupational health and safety, labor rights, and
integrity management issues, cooperation may be terminated
depending on the severity of the situation.

Furthermore, efforts are made to invite partners in the supply chain to
work together with Lu Hai in environmental protection, creating a green
supply chain to reduce the environmental impact of pollutants.
Additionally, the company opposes the use of minerals extracted in
armed conflicts and human rights violations (such as tantalum (Ta), tin
(Sn), gold (Au), tungsten (W), etc.). In 2023, 163 suppliers signed the
"Supplier Sustainability Commitment," with the overall cumulative
signed procurement amount accounting for 86.36%. Criteria are
established for suppliers to protect the environment, human rights,
safety, health, and sustainable development. This includes
requirements and expectations for suppliers in environmental, safety,
and health risks, prohibition of child labor, labor management, no
harmful labor rights, ethical standards, and integrity management.

Percentage of

Percentage of LT

. Number of . . Procurement
Region . . Signed Suppliers
Signatories . Amount from
to Total Suppliers .

Signed
Suppliers %

Taiwan 19 23.75% 95.58%

China 131 31.12% 90.44%

Indonesia 13 24.53% 86.36%

Continued ESG Risk Management

In accordance with the company's Regulations Governing Supplier

Management, regular business evaluations are conducted on suppliers.

This involves written audits using questionnaires and documents to
investigate potential risks in labor, health and safety, environment,
integrity and ethics, as well as management systems. Evaluations are
made on ESG risk levels and ESG capabilities. Additionally, all

suppliers must comply with annual due diligence investigations, such
as those regarding conflict minerals, to manage potential risks in labor,
health and safety, environment, integrity, and ethics and to prevent
negative impacts that could affect the supply chain operation.

Selection and Recognition of New Suppliers

For new suppliers, an evaluation team is established to assess
suppliers’ various capabilities. Suppliers are required to have at least
ISO9001 certification and comply with environmental management
requirements. The evaluation assesses the supplier's technical
development capabilities, quality system assurance capabilities,
equipment processing accuracy, maximum production capacity, annual
sales volume, turnover, financial status, and long-term and short-term
development plans. Suppliers whose evaluation scores meet the
supplier rating threshold are included as potential suppliers for
development. Those who do not meet the evaluation criteria must
improve before undergoing re-evaluation. If a supplier fails the
evaluation twice, they will no longer be developed by the company.

A supply chain management model is established from upstream raw
materials to downstream components. Control and guidance are
provided to the supply chain from three directions:

Supplier Management System Certification

To ensure that suppliers protect the environment and improve safety
and health, it is required that suppliers obtain international
certifications such as 1ISO9001, ISO14001, IATF16949, and other
quality, environmental, and occupational health and safety
management systems. Suppliers who have not obtained these
certifications must develop implementation plans.

Supplier Audits and Guidance

Suppliers are required to propose improvement plans for quality
defects to meet the company's requirements.

Supplier Evaluation

Suppliers are evaluated quarterly based on metrics such as
production returns, batch returns, abnormal replies, customer
complaints, delay rate, and cooperation level. Suppliers scoring
below 70 points in quarterly evaluations are considered disqualified
and will receive guidance to help improve quality.
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Supplier Assessment

Procurement Unit Evaluation Team Quality Assurance Department General Manager

‘ Supplier Selection }—s

Re-selection

Evaluation of New

Record Assessment and
Review of Suppliers

Review and Assessment of

Suppliers
v
Mot Qualified Qualified
:::Z,___Pgterminatiqq____,ﬁ:::
Not Qualified
Qualified

Supplier Management

Supplier Evaluation

To effectively manage supplier quality,
delivery, and cooperation, and to ensure
compliance  with the Regulations
Governing Supplier Management, and to
enhance performance and
competitiveness, quarterly assessments
are conducted by procurement personnel
and quality assurance units. The
assessment criteria include production
returns, purchase returns, abnormal
responses, customer complaints,
delivery delay rates, and cooperation.If a
supplier scores below 59 in the quarterly
assessment, they will be considered
disqualified, and business dealings with
them will be terminated. Suppliers are
graded as follows:

~ Audit

Evaluation of Not Qualified
Alternative/Backup 4—::”
Suppliers
Supplier DTnbuarding, Qualified
Deletion

Supplier
Evaluation

Service

Review and Assessment
of Supplier Management

Annual
Average
Score

90~100
80~89

70~79

60~69

59 DUR

A
B

C

No deficiencies identified.

Improvement measures are required
for identified deficiencies.
Improvement measures are required
for identified deficiencies.

Improvement must be made within six
months. Failure to improve within the
specified period will result in
disqualification.

Business dealings will be terminated.
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The Results of Supplier Evaluation in 2023:

Total Number of Grade C Grade D
Taiwan Branch 124 124 100.0% 0 0.0% 0 0.0% 0 0.0%
XIAMEN XIAHUI 446 377 84.5% 66 14.8% 1 0.2% 2 0.4%
KUNSHAN LUHAI 18 9 50.0% 9 50.0% 0 0.0% 0 0.0%
PT. LUHAI 119 105 88.2% 14 11.8% 0 0.0% 0 0.0%

Supporting Local Procurement

Lu Hai has operations in Taiwan, China, and Indonesia, with Taiwan serving as the
main operational base. Each subsidiary upholds the spirit of enhancing local
industries. In situations where product quality and procurement conditions are
similar, priority is given to purchasing from local suppliers. Through establishing
good cooperative relationships, Lu Hai aims to promote stable economic
development in the local communities. In 2023, the proportion of raw material
procurement from local sources at the Taiwan Branch accounted for 100% of the
total procurement amount. In China, the proportion of locally sourced raw materials
was 96.28%. At the Indonesian plant, where the major raw materials are provided
by the subsidiary, the proportion of locally sourced raw materials has significantly
increased from 8.2% to 13.49% over the past two years. By reducing the
transportation distance of materials and products, Lu Hai can minimize carbon
emissions associated with transportation, thereby achieving a more
environmentally friendly production process. Moreover, local procurement directly
supports business growth, enabling the company to provide more local
employment opportunities, improve labor conditions, and ultimately achieve co-
prosperity.

Grade E

Quantity

ooool

Amount Percentage of Locally Sourced

75.81%

2021

Raw Materials in China

94.23%

2022

96.28%

2023

%
0.0%
0.0%
0.0%
0.0%
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4. Green Sustainable
Environment

4.1 Climate Change

4.2 Energy Resource Management
4.3 Pollution Prevention and Control
4.4 Greenhouse Gas Management
4.5 Waste and Resource Circulation

53



®
@ AEZRIRHERAS
LU HAI HOLDING CORP.

About the Report
1.Corporate Sustainability
2.0Operations and Governance
3.Industry Innovation and
Value Chain Integration
4.Green Sustainable
Environment
4.1 Climate Change
4.2 Energy Resource
Management
4.3 Pollution Prevention and
Control
4.4 Greenhouse Gas
Management
4.5 Waste and Resource
Circulation

5.Happy Workplace

6.Social Participation

Appendix

4.1 Climate Change

Given the ongoing global environmental degradation, energy and natural resource shortages, the impacts of climate change, and increasingly strict
government regulations, Lu Hai recognizes the significant challenges and pressures these issues pose to businesses. Since 1850-1990, the global
temperature has risen by nearly 1.1°C, leading to extreme weather events such as high and low temperature extremes, heavy rains, droughts, and
wildfires. Lu Hai's Board of Directors plays a supervisory role in addressing these issues. With a commitment to integrity and responsibility, Lu Hai
is dedicated to formulating relevant policies and action plans aimed at minimizing the environmental impact of its business activities. The company
aims to achieve low pollution, low energy consumption, and low carbon emissions as part of its environmental goals. The long-term targets include
25% greenhouse gas emissions by 2030 and achieving net-zero emissions by 2050. These actions are essential to prevent the global temperature
rise from exceeding 1.5°C by the end of this century.

To address the environmental impacts of climate change, Lu Hai adopted the recommendations of the Financial Stability Board's (FSB) Task Force
on Climate-Related Financial Disclosures (TCFD) in 2022. This was the first step in disclosing actions taken to manage climate risks and
opportunities. Furthermore, Lu Hai follows the industry standards set by the Sustainability Accounting Standards Board (SASB). For more details,
please refer to Appendix Il, which outlines the standards set by the SASB.

Climate Change Governance and Strategy

The company has established the Sustainable
Development Committee as the highest
organization for climate change management,

. Guides and oversees climate change
management policies and actions.

chaired by the Chairman. This committee is Boadrdcof Dir_?tctors Board of - Develops annual plans and strategic
responsible for annually reviewing the company’s and Lommitiees Directors gﬁg%ﬁgﬁégg%ﬁ%%}gc'?;'he&”;’ctt?v‘?w
climate change strategies and goals, managing execution.

actions related to climate change risks and
opportunities, assessing implementation status,

and discussing future plans. The committee also Promotes the development of ESG and

reports to the Board of Directors. _ Senior " climate change strategies.
In 2022, the company introduced a_ climate Coordinates management of various climate
change governance framework for the first time Management " change goals and gchievements_

and planned to incorporate climate change risks
into the risk management system. We aim to
complete the related policies and systems by
2024. Following the TCFD guidelines, we disclose

Promotes and creates sustainable environments.

financial information through identification, - Risk Controls
measurement,  monitoring, and  reporting, Execution Unit . Comprehensively plans for risk management,
establishing a framework for the potential impact formulates principles, and serves as supervisors,

integrating climate change risks into risk

of climate change on the company operations.
management.

Regular meetings are held by the execution units
to discuss relevant issues and to address short-
term, medium-term, and long-term climate risks. We formulate related policy action plans to minimize the environmental impact of the business
activities, achieving goals of low pollution, low energy consumption, and low carbon emissions. We are gradually moving towards 25% our
greenhouse gas emissions by 2030 and achieving net-zero emissions by 2050. We conduct assessments of transitional and physical risks, report
the implementation status to the Board of Directors, and review relevant internal regulations.
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Short-Term (within one year)

« Actions in response to the United
Nations Sustainable Development
Goals.

» Optimizing the Sustainable
Development Committee and the
Greenhouse Gas Inventory Team.

* Implementing and promoting ISO
14064-1 Greenhouse Gas
Inventory System, reducing
energy consumption and carbon
emissions by over 3% annually.

Medium-Term (1-10 years)

* Introducing and promoting
ISO 14067 Product Carbon
Footprint Management
System, TCFD Climate-
Related Financial Disclosures,
and ISO 50001 Energy
Management System.

* Increasing the proportion of
green energy generation,
green certificates, and circular

Climate Change Risks

economy products.

Long-term (10 years to 2025)

*Achieving Net-Zero
Emissions by 2050.

Climate change risks impact not only the company's operations but also have repercussions on other investments and business activities. As the
climate environment changes and the transition to a low-carbon economy progresses, these risks affect various existing risk categories, such as
credit risk, market risk, and operational risk, to different extents and at different times. Li Hai conducts climate change risk assessments for the
short, medium, and long term, considering internal management mechanisms and the life cycles of major products. This facilitates integration with

the risk management framework and enables regular reviews and countermeasures.

Risks and Opportunities

Impact Description

Policy and Financial impact from carbon taxes/fees and stricter
Regulation regulations and financial supervision.
Uncertainty in revenue and investment due to the A. Closely monitor international trends and regulatory
Technology upgrading of existing products and services with green, changes.
environmentally friendly, and low-carbon alternatives. B. Hold biannual meetings of the Environmental Group
Transition Market volatility due to stranded assets in high-carbon  to timely formulate response strategies.
Risks industries. C. Actively participate in assisting regulatory authorities
Market Increased costs due to rising prices of water, electricity, in amending relevant management measures.
and raw materials. D. Conduct scenario simulations to assess potential
Changes in market demand and consumer awareness impacts and assist in strategy formulation.
Reputation necessitate considering ESG factors in operational
development and investment decisions.
Increased frequency and intensity of extreme weather A. Regularly monitor risks in high-risk areas and
Acute events such as typhoons, heavy rains, floods, and assess potential internal impacts through external
droughts leading to asset impairment, operational information collection to plan adaptive measures.
Physical disruptions, and safety concerns. B. Plan adaptive measures, such as increasing water
Risks Global warming exceeding 1.5°C, climate pattern recycling and reusing ratios, and diversifying
Chronic changes, and sea-level rise impacting the economy, production sites.

company operations, and increasing costs due to asset
impairment or early replacement.

C.

Collaborate with external consultants to provide
professional climate education and training.
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Risk Impact Assessment

Business
Item

Risk Impact Description

Risk Impact Level
Main Risk  Short Medium Long
Term Term  Term

Natural disasters cause asset impairment or disrupt customer operations, such

Financing as water/power shortages and supply chain interruptions, leading to increased  Credit Risk Low Medium Medium
credit risk.
Climate change affects macroeconomic factors (e.g., GDP, unemployment
3 Investment rates_) or causes physwal risk event§, adversely |mpact|qg relgted mvestments Market Risk Low Medium Medium
Transition (business decline, increased operational costs, supply disruptions), leading to
Risks investment cost fluctuations.
Operational sites are impacted by extreme weather (e.g., typhoons, heavy rain, .
Own . Operational .
) drought), causing safety concerns and damages related to employees, . Low Low Medium
Operations . d ; . Risk
transportation, and equipment, thereby affecting operations.
Suppliers Natur_al dlsast_ers damage infrastructure (e.g., power, internet, logistics), Operghonal Low Low Medium
affecting service provision. Risk
In response to the transition to a low-carbon economy, the imposition of carbon
Financing taxes/fees and tariffs may financially impact companies if they are unable to Credit Risk Low Medium Medium
reduce carbon emissions.
High-carbon businesses face increased operational costs (due to high carbon
Physical Investment fees) and the potential failure of business transformation, increasing investment Market Risk Low Medium Medium
d risks.
Risks The imposition of carbon taxes/fees and tariffs requires companies to invest :
Own : : B o Operational .
. more in new energy-saving and carbon reduction initiatives, necessitating more . Low Low Medium
Operations Risk
funds and resources.
. Suppliers pass on carbon-related costs from the transition, or must adjust their  Operational
Suppliers Low Low Low

operations due to regulatory requirements, increasing expenses.

Risk

Climate Change Opportunities

Resource
Efficiency

Digitize processes to reduce paper usage.

Energy Sources

Use renewable energy to reduce dependence on fossil fuels and sensitivity to
carbon pricing, thereby lowering greenhouse gas emissions.

Products and

Develop low-carbon products and services to support net-zero policies, assist C.
customer transitions, and create business opportunities.

Services Enhance digitization to improve services for customers and suppliers, and
reduce labor costs associated with these services.
Market Expand business through innovative green process products.
Resilience Improve the ability to respond to climate change, effectively manage risks, and

seize opportunities.

Climate Change Opportunities Response Strategies

Optimize processes to enhance energy efficiency and reduce costs. . Replace high-efficiency equipment to

save costs.

. Optimize processes to enhance energy

efficiency.
Utilize renewable energy sources.

. Develop low-carbon process products.
. Raise employee awareness of climate

change through education, training, and
internal announcements.

F. Establish management structures, revise

climate risk management policies, and
strengthen management systems.
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Current Status

Resource sorting, recycling, and promoting
paperless operations.

Replace energy-consuming equipment.
Implement ISO 50001 to enhance energy
management.

Internal Goals

Use 2023 as the baseline year for
greenhouse gas inventory.
Reduce waste by 30% by 2030.

2.0Operations and Governance

3.Industry Innovation and Services

Value Chain Integration Market

4.Green Sustainable
Environment

4.1 Climate Change

4.2 Energy Resource
Management

4.3 Pollution Prevention and
Control

44 Greenhouse Gas

Management

process improvements and operational
management.

Products and @ Create a positive impact and deepen connections ® Become the best sustainability partner

with customers and sustainable partners through for customers by 2030.
engagement, ESG initiatives and consulting ® Align with Taiwan's 2050 net zero
services. emission pathway and strategies.

® Establish management structures and amend
internal climate-related management regulations,
integrating them into daily operations and business
development to strengthen risk management and @ Actively participate in government and
opportunity grasping. international sustainability and climate

® Participate in regulatory bodies and related change initiatives to enhance climate

Resilience projects to help formulate relevant standards, such response capabilities.

as Taiwan's version of sustainable taxonomy and  ® Benchmark against international
climate risk management projects. standards, progressively improve

® Train internal sustainability and climate talent, and annually, and achieve net zero
plan subsidies for relevant certifications. emissions by 2050.

® |Improve mitigation capabilities through new

External Policies

® Paris Agreement

® Taiwan 2050 Net Zero
Emission Pathway

® Corporate Governance
3.0 — Blueprint for
Sustainable
Development
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4.2 Energy Resource Management

The company adheres to the ISO 14001 Environmental Management System, striving to minimize pollution and maximize energy efficiency. We
actively review, improve, and optimize environmental protection equipment, ensuring regular maintenance to maintain proper functionality and
efficiency, thereby preventing harm to the surrounding environment. High-noise equipment is equipped with vibration isolation pads to reduce
decibel levels. When procuring new equipment, we prioritize those with eco-labels, low noise, or good soundproofing to achieve waste reduction,
lower energy consumption, clean production, and reduced environmental impact. We are committed to strict compliance with environmental
regulations, continuously improving to meet the goal of sustainable operation.

The company consistently focuses on energy conservation and

Monthly Electricity

carbon reduction, aiming to save electricity in both office and Project Quantity Power (KW) Savings (kwh)
production units. We comply with annual reporting requirements .

for general and hazardous industrial waste to local Air Compressor Exhaust 5 7 5KW 23 400
environmental authorities, following all regulatory policies. The Drying Sludge '

Engineering Department sets annual targets for industrial water

and electricity usage, with monthly assessments of target LED Lights 1500 200W 15,600
completion. Each department sets specific water-saving goals

for critical processes, and the Environmental Safety personnel Office Air Conditioning 50 3.75KW 2,438
track monthly water usage, demanding improvements from

departments that fail to meet targets. The effectiveness of Street Lights 150 200W 900
corrective measures is monitored through subsequent monthly

water usage statistics. Xiahui Rubber Metal Ind. Co., Ltd. has Reduced Frequency of

implemented the Regulations Governing the Management of Exhaust Treatment 12 SKW 37,440
the Use of Air Conditioning, Lights, Water, Gas, Doors, and Equipment

Windows along with process consolidation and staggering peak Consolidated Process 1 50KW 31,200

production schedules to save electricity in offices and
production units.

In 2023, Xiahui executed several energy-saving projects, including the air compressor exhaust drying sludge project, LED lighting, office air
conditioning, intelligent streetlight switches, reduced frequency of exhaust treatment equipment, and process consolidation (allowing the
decommissioning of one exhaust treatment unit). These projects collectively save approximately 1.3 million kWh annually. Additionally, the air
compressor exhaust drying sludge project reduces the weight of sludge waste.

Task Responsible Unit Actions

Conduct inventory of energy use and consumption, establish energy performance

Energy Review Engineering Department indicators and baselines, and review energy-saving projects.

Reviewing New Equipment

Energy Consumption Cross-Functional Team  Consider the energy structure model when purchasing new equipment.
Proportion
Staggering Power Production Control, Schedule production during weekends to avoid peak electricity usage periods,
Consumption Manufacturing Departments thereby reducing energy consumption.
Continuous Ilmprovement of Manufacturing Department Optimize (_aX|st|ng production processes to improve efficiency and reduce energy
Manufacturing Processes consumption.
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In 2023, the total energy consumption was 33,965,126 KWH, with an energy intensity of 13.10 KWH per thousand NT dollars. This year, there was
an additional power increase of 638,185 KWH (1.91%), resulting in an energy intensity increase of 19.53% compared to that in 2022. The Taiwan
Branch saw a 57.94% increase in electricity consumption compared to that in 2022 due to the resumption of production in the second half of 2023.

Electricity Energy Intensity

Year | 2022 2023
Plant Taiwan XIAMEN KUNSHAN PT. Total Taiwan XIAMEN | KUNSHAN PT. Total
Branch XIAHUI LUHAI LUHAI Branch XIAHUI LUHAI LUHAI

Electricity
Consumption 81,502 27,900,782 412,481 4,932,176 | 33,326,941 128,728 28,138,807 433,113 5,264,478 | 33,965,126
(KWH)

Revenue

(NTD 329,369 | 1,924,970 48,272 737,805 | 3,040,416 | 158,907 | 1,662,410 46,953 724,168 | 2,592,438
thousands)

Energy

Intensity

(KWH/NTD 0.25 14.49 8.54 6.68 10.96 0.81 16.93 9.22 7.27 13.10
thousands)

Note 1: The Taiwan Branch saw a 57.94% increase in electricity consumption compared to 2022 due to the resumption of production in the second
half of 2023.

Water Consumption Intensity

Year | 2022 2023
Plant Tawan | XIAMEN | KUNSHAN PT. Total Taiwan | XIAMEN | KUNSHAN PT. Total
Branch | XIAHUI LUHAI LUHAI Branch | XIAHUI LUHAI LUHAI

Water

Consumption | 981.7 | 115,743.0 | 3,184.0 - 119,908.7 | 24193 | 104,073.0 | 4,377.0 | 24,830.0 | 135,699.3
(tons)

Revenue

(NTD 320,369 | 1,924,970 = 48272 | 737,805 | 3,040,416 | 158,907 | 1,662,410 | 46,953 | 724,168 | 2,592,438
thousands)

Water

Intensity 0.003 0.060 0.066 - 0.039 0.015 0.063 0.093 0.034 0.052
(tons/NTD

thousands)

Note 1: The Taiwan Branch resumed production in the second half of 2023, leading to an increase in water consumption due to factory renovations.
Note 2: Water consumption in Indonesia was not previously recorded as groundwater was used without a water meter. However, since 2023, water
meters have been installed to track water usage (from June 12, 2023 to December 31, 2023).
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4.3 Pollution Prevention and Control

After relocating to a new factory, Xiahui Rubber Metal Ind. Co., Ltd.
invested approximately 20 million RMB in environmental protection
equipment to employ advanced industry techniques to ensure that
emitted waste gases and wastewater fully comply with emission
standards and reduce emissions, achieving effective emission
reduction. Meanwhile, PT. LUHAI INDUSTRIAL (Indonesia), during
plant construction, synchronously plans green areas, planting a variety
of trees to beautify the overall environment and create a space where
the factory coexists harmoniously with the earth, realizing the vision of
taking from and giving back to the earth.

Xiamen Xiahui, in collaboration with the Environmental Safety and
Engineering Departments, is committed to various air pollution
prevention and control measures. Effective collection and treatment of
waste gases from each workshop are ensured through the adoption of
optimal pollution control equipment. Xiahui regularly inspects various
waste gas pollution factors annually, investing approximately 13 million
RMB in introducing air pollution prevention equipment. Compliant
waste gas treatment facilities are installed for all processes generating
waste gases, ensuring that the plant's waste gas pollution factors meet
emission standards. The main sources of pollutants are gases
produced by vulcanization and electroplating, including hydrogen

sulfide, volatile organic compounds (VOCS), and hydrochloric acid mist.

Depending on the waste gases generated in different workshops,
pollution prevention facilities such as alkaline spray systems, dry filters,
activated carbon adsorption (desorption), catalytic combustion, and
alkaline spray systems are installed to effectively control pollution.

Xiahui’'s VOC Emissions in the Past Three Years
(Tons/Year)
1.06

0.40

2023

2021 2022

Emissions of waste gases are tested at the outlet of emission pipes in
accordance with regulations, and the test results consistently meet
regulatory emission standards. In 2023, VOC emissions from Xiamen
Xiahui were 0.4 tons in total, reducing by 62.26% compared to that in
2022, Currently, PT. LUHAI INDUSTRIAL (Indonesia) does not have
exhaust gas detection equipment installed. However, annual air
pollution and noise inspections are conducted in accordance with
government requirements. In February and August 2023, air pollution
tests revealed that SO2, NO2, TSP, and other pollutants met emission
standards. Noise levels at both upwind and downwind locations were
measured at 50 and 62.7 dBA, respectively, meeting standards. Plans
are underway to procure relevant purification equipment in the future.

The Results of Other Gas Emissions in PT. LUHAI

Unit: Tons
2022 & 2023 &
August February August
Upwind 30.30 31.70 32.40
SOx -
Downwind 32.60 33.40 31.60
Upwind 29.70 31.00 31.60
NOx -
Downwind 36.50 31.80 30.20
Upwind 28.40 12.70 16.40
TSP :
Downwind 39.50 13.80 24.00
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Wastewater Treatment Situation

Environmental Impact Assessment Report of Xiamen Xiahui:

1. The total nickel, pH, total copper, and total zinc in the wastewater meet the requirements of the
"Emission Standard of Pollutants for Electroplating” (GB21900-2008) as specified in Table 2; pH:
6-9, total nickel: 0.5mg/L, total copper: 0.5mg/L, total zinc: 1.5mg/L.

2. The BOD5, CODcr, SS, petroleum, and animal and vegetable oils in the wastewater meet the Class
Il standard requirements specified in Table 4 of the "Integrated Wastewater Discharge Standard"
(GB8978-1996); BOD5: 300mg/L, CODcr: 500mg/L, SS: 400mg/L, petroleum: 15mg/L.

3. Ammonia nitrogen, total nitrogen, and total phosphorus meet the Class B standard requirements
specified in Table 1 of the "Wastewater Quality Standards for Discharge to Municipal Sewers"
(GB/T31962-2015); ammonia nitrogen: 45mg/L, total nitrogen: 75mg/L, total phosphorus: 8mg/L.

The wastewater is finally discharged into the Xiamen municipal sewage pipeline network, which is connected to the Xinglin Sewage Treatment
Plant. The discharged water quality meets the requirements for acceptance by the Xinglin Sewage Treatment Plant, and the discharge of wastewater
will not adversely affect the operation of the Xinglin Sewage Treatment Plant. The amount of wastewater discharged by Xiamen Xiahui accounts
for approximately 6.29% of the remaining capacity of the Xinglin Sewage Treatment Plant, resulting in a minimal impact on its operational load
without adverse impact on the plant’s normal operation. After treatment by the Xinglin Sewage Treatment Plant, the wastewater is discharged into
the Class | area of the Xiamen West Sea, with the impact on the Xiamen West Sea falling within acceptable limits.

Automatic
Monitoring

. According to the relevant technical specifications for pollution permits, submit a self-monitoring plan to the Environment and Ecology Bureau and carry out self-

monitoring of the company's wastewater.

_ According to the monitoring requirements of each pollutant factor in the self-monitoring plan: heavy metals such as copper and nickel should be monitored

every 4 hours using an online monitoring system, and other pollutant factors should have water samples taken twice daily for laboratory expeniments and real-
time data notification.

_ Additionally, according to the reguirements of the self-monitoring plan, a testing company with CMA qualifications should conduct annual testing of each

pollutant factor, and BOD5 and ammonia nitrogen should be tested monthly.

. Quarterly statistics of wastewater monitoring data, and analysis of monitoring data.
. Monthly statistics of wastewater sludge production (tons), conducting root cause analysis in case of abnormal situations, proposing corrective action plans, and

tracking and confirming the effectiveness of the corrective action plans.

. According to relevant regulations, implement a clean production plan, conduct clean production analysis of wastewater for each process, and establish a clean

production target of 0.72 tons per 10,000 units of water used.

. The Quality Assurance Department is responsible for daily testing of wastewater effluent concentrations, while the Environmental Safety Department is

responsible for regularly monitoring the concentrations of various types of wastewater, analyzing whether the pollutant factor concentrations exceed the limits.

. Establish targets for water usage for each process, monthly statistics and calculations by the Environmental Safety Department, issue improvement notices to

departments exceeding water usage targets, request improvement measures, and confirm the effectiveness of improvement measures in the next month's
statistics.
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4.4 Greenhouse Gas Management

To achieve the net-zero goals of the Paris Agreement, the Taiwan government has been proactive, first introducing the Sustainable Development
Roadmap in 2022 and passing the amended Climate Change Response Act in 2023. As a responsible global corporate citizen, Lu Hai has prioritized
this issue. In 2023, ahead of the requirements set by the Sustainable Development Roadmap, we completed the 2022 inventory, which included
Scope 1, Scope 2, and Scope 3 emissions. The 2023 inventory expanded to include all subsidiaries. Our measures to reduce greenhouse gas
emissions encompass promoting paperless offices, purchasing green products and raw materials, encouraging employees to use reusable utensils,
upgrading equipment, and adopting best production practices. By implementing these measures and actions, we are progressively reducing our
greenhouse gas emissions.

ltem 2022 2023
Taiwan XIAMEN PT. Taiwan XIAMEN KUNSHAN
Plant Branch XIAHUI  LUHAI ekl Branch xIAHUI ~ PT-LUHAL 0 Ghal Ul
Scope 1 13.73 2.266.04 22244  2,502.20 13.54 2,306.95 236.95 29.65 2,587.08
(ton CO2¢e)
Scope 2 41.48 15,911.82  3,94574 19,899.04 63.72 16,047.56  4,211.58 279.39 20,602.25
(ton COze)
Scoé’gi;t"” 14.16 4911552 2,565.34 51,695.01 131.39 51,118.24  3,092.15 170.12 54,511.90
Total Emission
Amount 69.37 67,293.37 6,733.52 74,096.26 208.65 69,472.75  7,540.68 479.17 77,701.24
(ton CO2e)
Emission Intensity
(ton CO2e/Million 0.21 34.96 9.13 24.76 1.31 41.79 10.41 10.21 29.97
Dollars)

Note 1: Calculations are based on the emission factors published by the Ministry of . . .
Environment, Executive Yuan in Taiwan (GHG Greenhouse Gas Emission Uit toniCo2e Unit: ton CO2e/NTD Millions
Factor Management Table Version 6.0.4) and the China Products Carbon  100,000.00 40
Footprint Factors Database (2022). 2997

Note 2: Global Warming Potential (GWP) values are sourced from the Sixth 80.000.00

Assessment Report (2021). 24.76 30
Note 3: Each business unit uses the latest electricity emission factors announced by 60.000.00

their respective authorities: 20
Taiwan Branch: Energy Administration, Ministry of Economic Affairs, Taiwan. 40.000.00
Xiamen Xiahui: Ministry of Ecology and Environment of the People's Republic of e
China. 10
PT. LUHAI INDUSTRIAL (Indonesia): The latest 2021 Indonesia Kementerian ~ 20:000.00 -

Energi dan Sumber Daya Mineral (ESDM) published by the Ministry of Energy

and Mineral Resources Indonesia. - 0
If the factors of the current year are not published before verification, the latest 2022 2023

published values are used as the benchmark.

Note 4: Luhai Intelligent Technology (Kunshan) Co. Ltd. wasn’t included in the mmmm Category 1 s Scope 2 Scope 3 ==®==Emission Intensity

inventory boundary until 2023 because of its relocation due to government

policies.
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4.5 Waste and Resource Circulation

As a responsible global corporate citizen, we adhere to environmentally friendly and
recycling principles. All hazardous waste is carefully sorted and processed according to
local government waste disposal regulations and handled by qualified and professional
companies. The sludge generated by Xiahui is co-processed in cement kilns; chemical
packaging materials are incinerated; waste mineral oil and emulsions are atomized for
disposal; hazardous waste is monitored via GPS throughout the transfer process to the
final disposal site by the Ministry of Ecology and Environment. In Indonesia, waste
rubber materials are managed by capable recycling companies, while non-hazardous,
non-recyclable waste is incinerated on-site. Recyclable waste is either handed over to
local authorities or recycled in-house. In 2023, there were no incidents of serious waste
leakage. All waste was regularly removed and legally reported by qualified companies.
For the Taiwan Branch and Luhai Intelligent Technology (Kunshan) Co. Ltd., the primary
waste types are domestic waste and aluminum scraps from production, which constitute
a very small percentage of the group's total waste. In 2023, the company generated
60.08 tons of hazardous waste, a reduction of 62.87% compared to that in 2022. This
significant decrease is mainly due to the implementation of sludge drying processes at
Xiahui, which reduced the water content and volume of surface treatment waste and
electroplating sludge.

Measures to Mitigate Operational Risks in Waste Disposal and Transportation

1. We sign waste disposal contracts with certified companies, including waste
transportation. The qualifications of transportation companies are
thoroughly reviewed.

2. We enter into safety management agreements with waste disposal and
transportation companies.

3. Waste is securely sealed and packaged during storage to prevent any
potential leakage.

4. In accordance with the requirements of the Ministry of Ecology and
Environment, we utilize a systematic tracking system for waste transfers.
The entire transportation process is monitored via GPS tracking, ensuring

coordinated and secure waste handling.

Unit: Metric Tons

Hazardous/

Non-Hazardous Disposal Type 2022 2023
Havz\/aallgc;us Processed as per regulations by category  161.85 60.08
Non-Hazardous Direct disposal (incineration/landfill) 327.85 271.89
Waste Sold/Recycled 1,193.03  1,599.01
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PEMERINTAH PROVINSI BANTEN
DINAS LINGKUNGAN HIDUP DAN KEHUTANAN

KAWASAN PUSAT PEMERINTAHAN PROVINSI BANTEN (KP3B)
JI. KH. Syech Nawawi Al-Bantani Palima - Serang Telp. (0254) 267093 Fax. (0254) 267094

Nomor

Lampiran
Perihal

660/ o4oo.| IPSLB3/ DLHK/ IV/ 2023 Serang, ,z} April 2023

: 1 (satu) berkas
:  Persetujuan Teknis di Bidang Yth. Pimpinan Perusahaan

Pengelolaan Limbah B3 untuk Kegiatan PT‘ TUNAS MITRA TEHNIK

J
Pengumpulan skala Provinsi PT. TUNAS JI. Lingkungan Citokek Desa
MITRA TEHNIK (Perubahan) Grogol Indah Kecamatan Anyer
Kabupaten Serang
Provinsi Banten

1. Mengingat :

a. Peraturan Pemerintah Nomor 5 Tahun 2021 tentang Penyelenggaraan
Perizinan Berusaha Berbasis Resiko;

a. Peraturan Pemerintah Nomor 22 Tahun 2021 tentang Penyelenggaraan
Perli danF Li Hidup;

b. att Menteri Lit Hidup dan Ki Nomor 6 Tahun
2021 tentang Tata Cara dan Persyaratan Pengelolaan Limbah Bahan
Berbahaya dan Beracun;

c. Peraturan Menteri Lingkungan Hidup Nomor 14 Tahun 2013 tentang
Simbol dan Label Limbah Bahan Berbahaya dan Beracun;

d. Peraturan Daerah Provinsi Banten Nomor 10 Tahun 2012 tentang

danF Li Hidup;

2. Memperhatikan :

a. Surat permohonan PT. Tunas Mitra Tehnik Nomor : 145/T| MTIIV12023
tanggal 3 April 2023 perihal Per: P
Teknis Pengumpulan Limbah B3 dan Surat Kelayakan Operas»onal
(SLO) Skala Provinsi dengan menambahkan jenis Limbah B3 baru
sebanyak 30 (tiga puluh) }ems L|mbah B3;

b. Berita Acara F ini i P
P j Teknis Pe I Limbah B3 tanggal 4 April 2023
dengan Nomor Registrasi : 660/021-PSLB3/DLHK/IV/2023;

c. Berita Acara Rapat Teknis Validasi Dok F Perubah
Persetujuan Teknis Pengelolaan Limbah B3 untuk Usaha Jasa Kegiatan
Pengumpulan Limbah B3 skala Provinsi atas nama PT. Tunas Mitra
Tehnik yang dilaksanakan pada tanggal 11 April 2023.
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LU HAI HOLDING CORP. In the pursuit of green manufacturing, we focus on reducing

unnecessary resource wastage, seeking waste reduction, and

developing recycling technologies. Throughout the value chain, we

collaborate with upstream and downstream partners to promote the
recycling and sharing of packaging materials. Additionally, we are \

About the Report committed to testing materials with low environmental impact, aiming

to maximize the benefits of a circular economy. We create circular

value by recycling process materials, developing waste reduction

Manufacturing
Production

1.Corporate Sustainability

2.Operations and Governance technologies, and designing and selling circular products.
: Processing Cé’(?peérpé}‘(’)"gfsr '
Sieeslineretonknd The company actively promotes the installation of various energy- BB
Value Chain Integration saving equipment to reduce energy consumption and continuously
; improves the efficiency of resource utilization and the recycling and
4.Green Sustainable reuse of raw materials. For example, we make extensive use of
ENViTGnMent recycled materials in packaging materials such as pallets, separators,
and cartons, adopting reusable pallets and repairing wooden pallets
41 Climate Change to reduce environmental impact.
4.2 Energy Resource L . .
Lu Hai primarily recycles copper powder and copper scrap, which are
Management processed internally and externally into copper rods and then used to )
R produce valve stem products. The recycling rates for PT. LUHAI ~Manufacturing Recycled
' INDUSTRIAL (Indonesia) were 33.98% in 2022 and 34.42% in 2023. into copper rods Packaging
Control For Xiamen Xiahui, the recycling rates were 56.15% in 2022 and <

58.68% in 2023.
44 Greenhouse Gas

Management

Raw Material Recycling Rate

4.5 Waste and Resource
Circulation m XIAMEN XIAHUI PT. LUHAI
5.Happy Workplace
6.Social Participation 58.80% 56.15% 58.68%

Appendix

33.98% 34.42%

31.92%

2021 2022 2023
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5.Happy Workplace

5.1
5.2
5.3
5.4

5.5

Diversity and Inclusion

Welfare and Systems

Talent Cultivation and Development
Human Rights

Occupational Health and Safety
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5.1 Diversity and Inclusion

Lu Hai warmly welcomes talent from all backgrounds to join our team.
The recruitment process strictly adheres to local laws and operates with
transparency and fairness. We aim to foster a diverse cultural
environment by hiring individuals from various industries and prioritizing
local employment and community contribution. We ensure equal
opportunity regardless of race, language, gender, age, religion, or
disability.

As of the end of December 2023, Lu Hai employs a total of 1,255 people,
with female staff making up 38% of the workforce. The employee
distribution across the facilities is as follows: Taiwan Branch: 42
employees, with a female-to-male ratio of 1:0.56; Kunshan and Xiamen:
997 employees, with a female-to-male ratio of 1:1.66; Indonesia: 216
employees, with a female-to-male ratio of 1:1.84. Due to the nature of
our industry, the proportion of female employees is relatively low. The
overall age distribution of our employees shows that 66.61% are
between the ages of 30 and 50.

Lu Hai also engages non-employee workers, primarily through non-
regular engineering contracts for tasks such as equipment installation,
maintenance, and upgrades. Additionally, some regular contracts cover
services like security and cleaning. Currently, we do not have statistics
on the number of non-employee workers.

Number of People in the Group in the Past
Three Years

Employees Female-Male Ratio
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Employee Structure of Each Facility

Taiwan Branch KUNSHAN LUHAI

Male Female Total Male

Category  Subcategory Category  Subcategory

Number %

Female Total

Number % Number % Number % Number % Number %
Formal 15 100 27 100 42 100 Formal 23 100 13 100 36 100
Contract Contract
Non-Formal 0 0.0 0 0.0 0 0.0 Non-Formal 0 0.0 0 0.0 0 0.0
Supervisor 7 46.7 10 37.0 17 40.5 Supervisor 3 13.0 0 0.0 3 8.3
Position Non- Position Non-
Supervisor 8 53.3 17 63.0 25 59.5 Supervisor 20 87.0 13 100 33 91.7
<30 0 0 0 0 0 0 <30 4 17.4 0 0.0 4 111
Age 30~50 1" 73.3 25 92.6 36 85.7 Age 30~50 13 56.5 11 84.6 24 66.7
>50 4 26.7 2 7.4 6 14.3 >50 6 26.1 2 15.4 8 22.2
Total 42 Total 36
XIAMEN XIAHUI PT. LUHAI

Female
Category  Subcategory Category Subcategory
Number % Number % Number % Number % Number %
Formal 594 99.2 361 99.7 955 99.4 Formal 120 85.7 69 90.8 189 87.5
Contract Contract
Non-Formal 5 0.8 1 0.3 6 0.6 Non-Formal 20 14.3 7 9.2 27 12.5
Supervisor 28 4.7 10 2.8 38 4.0 Supervisor 16 1.4 2 2.6 18 8.3
Position Non- Position Non-
Supervisor 571 95.3 352 97.2 923 96.1 Supervisor 124 88.6 74 97.4 198 91.7
<30 121 20.2 62 17.1 183 19.0 <30 49 35.0 41 53.9 90 417
Age 30~50 375 62.6 284 78.5 659 68.6 Age 30~50 82 58.6 35 46.1 117 54.2
>50 103 17.2 16 4.4 119 12.4 >50 9 6.4 0 0.0 9 4.2
Total 961 Total 216

Note 1: Non-formal employees are specified as periodic contract personnel.
Note 2: Supervisors are defined as employees at the section chief level and
above.
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LU HATHOLDING CORP. In 2023, the total number of employees in the group was 1,255. During the year, 777 new employees were hired, and 760 employees left the

company. Among the new hires, 97.3% were in China, while 98.3% of the departures were also from China. The high turnover rate in China is
attributed to changes in the local labor market and industry environment. In Indonesia, new hires accounted for 1.5% of the total, with employee
departures accounting for 1.7%. In Taiwan, new hires made up 1.2% of the total, with no employee departures reported for the year. The statistics

About the Report for new hires and employee turnover for each facility are shown in the table below.

1.Corporate Sustainability Taiwan Branch KUNSHAN LUHAI
. New Hire Turnover New Hire Turnover
2.Operations and Governance Category Subcategory Category Subcategory
) . Number % Number % Number % Number %
3.Industry Innovation and I EEEEE———— R EEEEEEEE—————————..
) ) Male 4 26.7% 0 0% Male 7 30.4% 7 30.4%
Value Chain Integration Gender o o Gender
Female 5 18.5% 0 0% Female 0 0.0% 1 7.7%
4.Green Sustainable 5 o
<30 0 0% 0 0% <30 2 50.0% 0 0.0%
Envir t
rvironmen Age 30~50 9 25.0% 0 0% Age 30~50 3 12.5% 5 20.8%
>-Happy Workplace >50 0 0% 0 0% >50 2 25.0% 3 37.5%
>1 Diversity and Inclusion Total 9 21.4% 0 0% Total 7 19.4% 8 22.2%
5.2 Welfare and Systems
XIAMEN XIAHUI PT. LUHAI

5.3 Talent Cultivation and

Development

Category Subcategory ———— — ———— Category Subcategory —— — — — — — —— |

Number Number Number % Number %

5.4 Human Rights

Male 460  76.8% 445  74.3% Male 8 5.7% 10 7.1%
>3 Occupational Health and Gender L o male 289 79.8% 204  81.2% Gender — male 4 5.3% 3 3.9%
Safety <30 334  1825% 308  168.3% <30 6 6.7% 6 6.7%
Sl el el Age 30~50 402 61.0% 418  63.4% Age 30~50 5 4.3% 7 6.0%
Appendix >50 13 10.9% 13 10.9% >50 1 1.1% 0 0.0%
Total 749 77.9% 739  76.9% Total 12 5.6% 13 6.0%

Note 1: The number of new hires does not exclude those who left during the period.
Note 2: New hire (turnover) rate = Number of new hires (turnovers) in the category / Total
number of employees in the category at the end of the year.
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5.2 Welfare and Systems

At our company, we firmly believe that employees are the cornerstone
of our survival and growth. With this in mind, we strive to create a warm,
harmonious, and joyful working environment where every employee
feels respected and appreciated. To help our employees balance work
and life, we continuously improve the workplace environment and
regularly organize various courses, subsidize club activities, celebrate
birthdays, and host team-building events. These initiatives aim to
relieve stress and promote physical and mental well-being. Moreover,
we are committed to meeting the needs of women and maternal
employees by enhancing employee benefits, thereby increasing their
sense of happiness in the workplace and loyalty to the company. To
further support the employees, we have established an Employee
Welfare Committee, responsible for providing or organizing various
welfare measures and activities, ensuring that we address the needs
and well-being of our staff. In 2023, our total expenditure on employee
salaries and welfare benefits amounted to NTD 555,522 thousand
dollars.

L

- 4
_‘ \ “%r‘»."""sx 3

LD ?nd Year-End Bonus and Performance Bonus
Benefits
Holiday Chinese New Year, Dragon Boat Festival, and Mid-
=lelEES . Autumn Festival
Dining .
Employee Cafeteria and Meal Allowances
=iz 118 Financial support for employees to participate in
LG ELE external courses and training programs
Assistance for weddings, funerals, and celebrations,
Childbirth Assistance, Employee Travel Subsidies,
Long-Service Awards, Birthday Bonuses,
Scholarships for Employees’ Children, Regular

Health Checks, Employee Dormitories, Club
Activities

Additional
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Since 2022, PT. LUHAI has been organizing flag-raising ceremonies and a series
of competition activities on Indonesia's Independence Day (August 17). Every
employee can bring their family to participate in celebrating this grand event. This
day marks Indonesia's Independence Day and the PT. LUHAI Employee Sports
Day, as well as a family day for all employees. The activities include flour collecting
race, tug-of-war, singing competition, children's drawing competition, and more,
totaling 10 events. These activities not only enhance teamwork among
department members but also increase employees' sense of belonging to the
company. The total investment in this event was 89.53 million Indonesian Rupiah
(including prizes for the competitions, uniforms, beverages, snacks, lunch, gifts,
etc.), with participation from over 450 individuals, including family members.

Pl ]

In May 2023, the company held a parent-child sports day with A B4 |
the theme "Happy Sports, Happy Xiahui." The purpose of the ;
sports day was to deepen the company's culture, adjust
employees' regular attitudes, inject enthusiasm into work, and
inspire a positive and proactive mindset through participation
in activities. It provided a space for communication, enhanced
relationships among employees, and strengthened cohesion
between individuals and groups. Approximately 1,100 people,
including employees and their families, participated in this
event.

In September 2023, the company organized a series of Mid-Autumn Festival activities to enhance
cohesion, strengthen employee sense of belonging, and further create a warm, festive, civilized,
and harmonious holiday atmosphere while promoting corporate cultural construction. The
activities aimed to deepen the company's culture, adjust employees' regular attitudes, and inject
enthusiasm into work. Through participation in the activities, individuals were encouraged to adopt
a positive and proactive mindset, providing a space for communication, enhancing relationships
among employees, and strengthening cohesion between individuals and groups. The activities
included gift distribution, mooncake gambling, and outings. Approximately 1,130 people, including
employees and their families, participated in this event.
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In order to ensure that employees can have peace of mind during
childbirth, Lu Hai adheres to the provisions of the Labor Standards Act
and the Gender Equality in Employment Act to implement a non-pay
parental leave system for employees. This aims at ensuring that
colleagues can achieve a balance between work and family. After the
expiration of the leave, arrangements are made for employees to return
to their original work units and assist them in readjusting to workplace
life.

Number of Employees Eligible for

0 6 6
Parental Leave
Number of Employees Applying for

0 6 6
Parental Leave
Number of Employees Expected to 0 > >
Return to Work During the Year (A)
Number of Employees Applying to 0 > 5

Return to Work During the Year (B)

Return to Work Rate (B/A) 0% 100% 100%

The company and its affiliated investment subsidiaries within the
territory of Taiwan adopt the defined contribution system in accordance
with the Labor Pension Act. The retirement benefits are provided by the
company and its subsidiaries, with a monthly contribution of 6% of the
monthly salary allocated to retirement pensions, deposited into the
labor pension special account. For subsidiary investment companies
located outside Taiwan, contributions are made according to local
regulations, as indicated in the table below:

XIAMEN XIAHUI 16% 8%
KUNSHAN LUHAI 16% 8%
PT. LUHAI 5.7% 3%

Luhui values all colleagues. To understand employees' recognition of
the company's management philosophy, corporate culture, work
planning, supervisory management, and welfare system, and to
establish a more comfortable, efficient, and competitive work
environment, XIAHUI, KUNSHAN LUHAI, and PT. LUHAI conduct
annual employee satisfaction surveys. Based on the survey results,
action plans are launched to improve the overall environment of the
company, thereby enhancing employee loyalty and work performance.

81 81
79.3
76.5 75.4
72.3 XIAMEN XIAHUI
KUNSHAN LUHAI
PT. LUHAI
2022 2023
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Compensation Policy

Lu Hai values workplace diversity and equal promotion opportunities,
ensuring equal pay for equal work regardless of gender, race, religion,
political stance, marital status, or union membership. Salaries, bonuses,
and employee compensation are determined according to the
company's Salary Management Regulations so as to provide salaries
in compliance with local wage laws, including those concerning
minimum wage, overtime, and statutory benefits.

The company shares its operational success with its employees. If
there is a profit in a given year, no less than 1.5% of the pre-tax profit
is allocated as employee compensation according to the company's
Articles of Incorporation. Employee bonuses are distributed based on
the company's Employee Performance Bonus Assessment and
Compensation Distribution Regulations. The company’s annual
performance, financial and business conditions, individual positions,
responsibilities, and contributions are taken into consideration for
bonuses. The company has established internal control systems and
various management regulations that clearly define employee rights,
obligations, and welfare. These regulations are reviewed regularly to
protect employee interests.

Director remuneration is determined in accordance with individual
participation and contribution and by referring to industry standards.
Additionally, if the company profits in a given year, up to 3% of the profit
is allocated as director compensation according to the company's
Articles of Incorporation.

The company has established a Compensation Committee, composed
entirely of independent directors. The Compensation Committee is
responsible for setting and regularly reviewing the performance
evaluation and compensation policies, systems, standards, and
structures for directors and managers. The relevance and fairness of
performance evaluations and compensation are reviewed by the
Compensation Committee and the Board of Directors.

Ratio of Standard
Salary to Local Taiwan Xiamen  Kunshan Indonesia
Minimum Wage
Male Junior Staff 1.12 1.92 1.00 1.00
Female Junior Staff 1.02 1.69 1.00 1.00

Note: Junior staff refers to "direct employees." The standard salary
is the company's prescribed minimum salary (excluding
overtime pay or other job-related allowances that vary in
amount).

Ratio of Highest Compensation to Median Employee Compensation
for the Reporting Year
Ratio of Highest Compensation to Median Employee 543
Compensation '
Salary Growth Rate 1.01
Note: The annual total compensation ratio is calculated based solely
on that of the Taiwan Branch.
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Maximizing talents and potential. The company operates with a comprehensive human resource management system encompassing recruitment,
education, utilization, and retention. Employees receive job-specific and hierarchical training based on job requirements and personal planning.
This approach ensures that each employee can maximize their talents, contributing to the efficient operation of the organization and the
enhancement of employee skills.

Both the company and its subsidiaries prioritize employee education and training. We design comprehensive competency training programs for
supervisors and staff at all levels. Each unit prepares an annual plan, including pre-employment training, on-the-job training, job transfer training,
and external professional training. These plans are tailored to different levels, aiming to improve professional skills, enhance management
capabilities, instill corporate culture, and strengthen employee competitiveness. This comprehensive approach helps employees acquire
professional knowledge and skills, fostering key competencies among staff.

When new employees report to the Administration Department, they
receive pre-employment education and training. Relevant
departments explain the company's business philosophy, attendance

management regulations, safety and health management rules, work Training
rules, and life norms. This helps new employees quickly understand Project/ltems 234 79
the work environment and their rights, facilitating faster integration Planned
into the team. Sessions 227 110
Each year, departments propose internal and external training needs Actual Sessions 227 102
and plan the annual education and training schedule. Additional . 10
Departments provide specialized knowledge or skills training required Sessmr.\s
for job duties, such as CNC programming, quality control skills, Compleilon 100.00% 92.73%
international trade, and business operations. Rate
Internal training leverages individual knowledge and experience Part-li—gitazlants 4,214 1,938
sharing, quickly transferring wisdom and creating value within the pan
company. This approach not only promotes effective knowledge Total Training 4,246.41 446.00
dissemination within the company but also enhances individual Hours

Average Hours 1.01 0.23

workplace skills and self-worth.
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In 2023, we conducted over 300 employee training sessions, totaling 5,782 hours with 6,373 participants. The average training hours per employee

at each facility are listed below:
XIAMEN XIAHUI ‘

Taiwan Branch KUNSHAN LUHAI PT. LUHAI

Category SHCEE
Total Hours | Avg. Hours  Total Hours = Avg. Hours | Total Hours  Avg. Hours @ Total Hours Avg Hours
Male 117.50 3.92 342.66 8.00
Supervisor

Female 261.40 4.29 56.00 2.15 32 8.00 53 4.28
Non- Male 177.70 6.13 2,872.25 0.99 112 8.00 186 0.14
SUPervISOr | comale | 245.40 3.78 975.5 0.81 72 8.00 745 0.13
Total 802.00 4.34 4,246.41 1.01 288 8.00 446 0.23

Note: Supervisors are defined as employees at the section chief level or above.

WORK TOGETHER & BE A WINNING TEAM

Focusing on enhancing team collaboration and building an excellent work
team, in 2023, PT. LUHAI INDUSTRIAL (Indonesia) conducted a team-
building course titled "Work Together & Be a Winning Team." The course
covered various aspects such as team communication, problem-solving,
shared goals, and creating a positive work culture. These components
aimed to unleash employees' collaborative potential, fostering team
cohesion and improving overall efficiency. In addition to the rich course
content, various interactive activities and group tasks were organized to
reinforce the learning outcomes. Through these activities, employees
could practically apply their learnings and better understand how to
collaborate in achieving common goals. A total of 60 employees
participated in this course.
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Performance and Competency Evaluations

Each year, the company conducts performance and competency evaluations with the goal of enhancing employee capabilities and developing their
potential. These evaluations promote positive interactions between supervisors and employees, provide a high-quality learning environment, and
facilitate comprehensive education and training planning. They are part of a robust performance management system. The evaluation criteria
include: work quality, work efficiency, operations and ethics, knowledge and skills, and responsibility. The results of these evaluations serve as the

basis for education and training, employee promotions, and various personal management decisions. In 2023, the performance and competency

evaluation execution rate reached 96.63% at Taiwan, Xiamen and Kunshan facilities. Notably, the evaluation execution rate for staff in technology
R&D and marketing was 100%. In Indonesia, evaluations currently cover only direct/indirect personnel on-site, but we plan to expand the scope to
include more departments and employees in the future.

Administration
Department
Consolidation and
G ESH

Supervisor
Performance
Evaluation

Supervisor-
Employee
Discussion

Application of

Employee Self-
Evaluation Results

Annual Goal Seeting Assessment

2023 Performance and Competency Evaluation Participation Rates

~ TaiwanBranch  XIAMENXIAHUI  KUNSHAN LUHAI

Technology R&D - - 100.00% 100.00% 100.00% 100.00% 100%

Marketing and Sales 100.00% 100.00% - 100.00% 100.00% 100.00% 100%
Manufacturing, Quality Assurance, Engineering| 88.89% 100.00% 94.11% 99.31% 100.00% 100.00% | 95.93%
Administrative Support and Management 80.00% 100.00% 100.00% 100.00% 100.00% 100.00% | 99.22%
Total 86.67% 100.00% 94.82% 99.45% 100.00% 100.00% | 96.63%

Notes:

1.The Chairman, employees on unpaid leave, contract employees, and those who have been employed for less than three months during the evaluation

year are not included in the performance evaluation.

2.In PT. LUHAI, only direct/indirect on-site personnel are currently evaluated. We plan to expand the evaluation to include more employees and departments

in the future.
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To fulfill corporate social responsibility and protect fundamental human rights, Lu Hai endorses and supports international human rights conventions,
including the United Nations Global Compact, the Universal Declaration of Human Rights, and the ILO Declaration on Fundamental Principles and
Rights at Work. The company strictly complies with local labor laws to prevent any human rights violations. In addition to providing a safe and
reasonable workplace, Lu Hai ensures all employees are treated with respect and dignity. The company has established the Regulations Governing
Personnel Management and Regulations Governing Human Rights Policy Management in accordance with labor laws, related personnel
regulations, and the spirit of international human rights conventions to protect employees' legal rights.

Specific human rights management measures include: Ensuring equal employment opportunities and prohibiting the use of child labor. Regularly
reviewing and maintaining workplace environments and facilities to provide a safe and healthy working environment. Offering regular health check-
ups for employees. Establishing grievance mechanisms and channels.

Lu Hai is committed to protecting the legitimate rights and interests of complainants. The company has established clear complaint procedures and

mechanisms to ensure that all information related to a complaint is kept confidential. Additionally, Lu Hai guarantees that complainants will not face

retaliation for filing a complaint, thus safeguarding their rightful interests.

® Lu Hai has established the Regulations Governing Personnel Management and an Employee Welfare Committee to coordinate various welfare
measures and activities, emphasizing workplace diversity and equality. In 2023, female employees at Lu Hai accounted for an average of 38.2%
of the workforce.

® The company has designated personnel responsible for collecting information and will disclose this information on the Market Observation Post
System to ensure complete and timely information is available to the public.

® In 2023, all security personnel at Xiahui Rubber Metal Ind. Co., Ltd. received training on human rights policies and procedures, achieving a
100% training rate.

Lu Hai respects each employee's freedom of association and the right to participate in union activities. The company maintains regular
communication with union representatives to enhance and promote labor-management cooperation. Employees' difficulties, concerns, and needs
can be clearly communicated through unions and various grievance channels. As of 2023, there have been no labor disputes.

In Indonesia, unions regularly organize protests involving various companies, gathering employees to voice their demands to the government. Lu
Hai respects and supports employees' activities, allowing participation in these events. In China, the company has established union organizations
within the facility, and all employees are union members. In 2023, three

agreements were signed, primarily renewals of expired agreements. B Employee Communication Channels (Frequency): Employee Welfare

. . . Committee: Quarterly; Labor-Management Meetings: As needed; Email:
Lu Hai values harmonious labor-management relations and regularly

holds labor-management meetings. The company has established
internal communication channels to ensure employees' thoughts and B Employee Grievance Channels: Employees can submit complaints or
opinions are promptly addressed. Policies have been implemented to feedback through the following methods: Suggestion Box; Telephone
consider and protect employees' rights. In addition to providing a
diverse work environment, Lu Hai encourages employees to balance
work and health and actively fosters mutual trust between labor and
management.

As needed

Hotline; Face-to-Face Communication
B Telephone Hotline: +886-4-8748122, Email: luhai.report@Iluhai.com.tw
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Safe production leads to safe product quality. The company's employees are its greatest asset, and ensuring their safety is paramount. Protecting
these "assets" is crucial for maintaining product quality and reducing accidents and occupational diseases during the production process.

All the subsidiaries of the company have implemented the ISO 14001 environmental management system. Xiahui Rubber Metal Ind. Co., Ltd. has
promoted safety standardization and achieved the Level 3 Work Safety Standardization Certificate. PT. LUHAI INDUSTRIAL (Indonesia) and Luhai
Intelligent Technology (Kunshan) Co. Ltd. have implemented the ISO 45001 occupational health and safety management system. The Taiwan
Branch plans to adopt the same system in the second quarter of 2024, establishing relevant responsible units and supervisors to enforce
environmental, safety, and health management. This ensures compliance with all applicable environmental and safety regulations and standards.

At the Indonesia plant, high-risk personnel, such as drivers who frequently travel, procurement staff, maintenance workers, machine operators,
staff of the Rubber Section, and some staff in Manufacturing Il Section are insured. In 2023, 61 employees were insured for a total amount of IDR
628 million.

® The company provides a safe and healthy working environment with regular health checks and irregular training sessions, along with adequate
protective equipment.

® The company conducts regular and irregular safety and health education sessions at its production bases, aiming to provide a safer and
healthier work environment and to raise awareness of preventive measures.

® Regular promotions and training on occupational injury prevention and fire safety drills are conducted.

® The company provides employees with health checkups on a regular basis.

The company is committed to the health of its employees, promoting physical and mental well-being to achieve work-life balance and reduce
workplace safety and health risks. The Taiwan Branch subsidizes annual health checkup costs for employees, while general staff at the Xiamen
and Indonesia plants undergo health checkups every two years.

For employees in specific positions, the Xiamen and Indonesia plants arrange special health checkups alongside the general ones and ensure that
employees wear protective gear according to regulations.

Plant Taiwan Xiamen Kunshan PT. LUHAI Taiwan Xiamen Kunshan PT. LUHAI
Currency NTD RMB RMB IDR NTD RMB RMB IDR
Number of Employees
Receiving General 9 - 14 - 18 - 14 76
Health Checkups
General Health 32,250 ; 1,260 : 64,800 : 1,260 7,220,000

Checkup Cost (Dollar)
Number of Employees
Receiving Special - 728 - - - 702 - 48
Health Checkups
Special Health
Checkup Cost (Dollar)
Total Checkup Cost 55 55 91,254 1,260 i 64,800 76,584
(Dollar)

Note: No health checkups were conducted at the Indonesia plant in 2022 due to the impact of COVID-19.

- 91,254 - - - 76,584 - 10,560,000

1,260 17,780,000
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Lu Hai ensures a safe and healthy working environment for its employees by adhering to relevant regulations. Specialized new and refresher
LU HAI HOLDING CORP.

ABRRROERAS Occupational Safety and Health Personnel Training

training is provided regularly for various operations, such as first aid, forklift operation, and welding. Appropriate and sufficient protective equipment
is provided. The company’s production bases conduct regular or ad-hoc safety and health education, including measures to reduce noise, high
temperatures, and pollution, creating a safer and healthier work environment. Regular promotion and education on occupational injury prevention
and fire safety drills are conducted.

About the Report = - N.e\!v N.e\!v Refr.es.her Refr.es.her
Training Category Training Target Training Training Training Training
1.Corporate Sustainability Hours Participants Requirement Participants
2.0perations and Governance Taiwan Branch Occupational Safety and Health Sell-fee\’[/dapr\lc(i)ﬁ((:auarl)’;tlzpfg!rs 42 y 6 hours every 2 0
Education y M years
3.Industry Innovation and anagers ah 3
. . Taiwan Branch General Training First Aiders 16 2 ours every 0
Value Chain Integration years
4.Green Sustainable Taiwan Branch General Training Fire Safety Managers 12 1 6 houyresa?\slery 3 0
Environment Taiwan Branch Special Operations Safety and Health Forklift Operators 18 y 3 hours every 3 0
Education years
5.Happy Workplace XIAMEN XIAHUI Occupational Safety and Health Chief Occupational 24 0 8 hours annuall 1
din Education Health Officer y
5.1 Diversity and Inclusion i i
y XIAMEN XIAHUI Occupational Safgty and Health Occupational Health o4 0 8 hours annually 17
Education Managers
S CIFISEIE R I Occupational Safety and Health
. XIAMEN XIAHUI P Yy Health Instructors 3 2 - 2
5.3 Talent Cultivation and S o Educaélofn
ecial Operations Safety and Health . .
Development XIAMEN XIAHUI P P Education y High-Altitude Workers 20 4 8 hours annually 0
. Special Operations Safety and Health Pressure Vessel
5.4 Human Rights XIAMEN XIAHUI Education Operators 24 1 8 hours annually 0
5.5 Occupational Health and XIAMEN XiAHU)  Special Operations Safety and Health Welders 30 2 8 hours annually 1
2T XIAMEN XIAHUI |~ Special Operaégﬂzjiigety and Health Electricians 148 0 8 hours annually 4
6.Social Participation ; ;
XIAMEN XIAHUI ~ SPecial Operaéons Safety and Health Forklift Operators 16 6 - 6
Appendix . .ducat|on
XIAMEN XIAHU| ~ SPecial Operations Safety and Health Elevator Operators 16 0 - 1
Education
XIAMEN XIAHU| ~ SPecial Operations Safety and Health Health Certificates 1 0 - 1
Education
XIAMEN XIAHUI General Training First Aiders 24 0 - 3
XIAMEN XIAHUI Occupational Safety and I-'le.alth ISO4500j Internal o4 15 ) 15
Management System Training Auditors
KUNSHAN LUHAI OccupatlonEa(IjS(?;ﬁg/nand Health Safety Production Officer 16 0 8 hours annually 1
KUNSHAN LUHAI Occupational Safgty and Health Safety Production 16 0 8 hours annually 1
Education Managers
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New New Refresher Refresher

Training Category Training Target Training Training Training Training
Hours Participants Requirement  Participants
KUNSHAN LUHAI Occupational Safgty and Health Occupathnal Health 16 0 8 hours annually 1
Education Officer
KUNSHAN LUHAI Occupational Safgty and Health Occupational Health 16 0 8 hours annually 1
Education Managers
PT LUHAI Occupational Safe_ty and Health Occupational Health 6 1 6 hours every 3 1
Education Managers years
PT. LUHAI Special Operations Safety and Health Welders 30 1 ) 0
Education
PT. LUHAI Special Operations Safety and Health Forklift Operators 16 8 3 hours every 5 8
Education years
PT. LUHAI General Training Fire Safety Managers 1 10 2 hours annually 10

First Aid Training
Lu Hai periodically conducts first aid training, including Cardiopulmonary Resuscitation (CPR) and the use of Automated External Defibrillators

(AEDs). Through these training sessions, employees gain a thorough understanding of emergency procedures, enabling them to remain calm and
act decisively in acute emergency situations. This training empowers employees to provide timely and effective support to injured or ill staff, thereby

minimizing the impact of accidents on company operations and employee health.
In addition, these training sessions help enhance employees’ knowledge regarding potential risks so that they can be more alert and pay attention

to safety issues at work, further reducing accidents and injuries.

First Aid Training
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Fire Drill

To equip employees with fundamental fire safety knowledge, enhance their self-protection capabilities, and ensure they can effectively respond to
sudden fires, evacuate, escape, and perform emergency rescue, the Taiwan Branch and subsidiaries conduct at least one fire drill annually.
Personnel from the fire department are invited to the premises to explain and demonstrate the proper use of fire extinguishers and hoses. The
content of these drills covers:

Initial fire situation confirmation, firefighting, control, and coordination and command at the fire scene;

Activation of evacuation mechanisms in various workshops;

Evacuation guidance;

Roll call at the assembly points for evacuated personnel;

Positioning of all emergency response teams;

Explanation and demonstration of fire extinguisher and hose usage.

Through these fire drills, employees not only enhance their fire safety awareness but also master the operation of fire extinguishers and hoses,
significantly improving their ability to respond to emergencies.

Additionally, every 1.5 months, subsidiary supervisors provide explanations on fire safety concepts, allowing employees to experience the recoil
strength of water and learn how to properly control the fire hose nozzle. In 2023, Lu Hai conducted a total of 20 drills related to emergency rescue
and firefighting, with a total training duration of 24 hours and 1,026 participants.

Fire Drill

80



®
AEZERBOAERAS
LU HAI HOLDING CORP.

About the Report

1.Corporate Sustainability

2.0Operations and Governance

3.Industry Innovation and
Value Chain Integration

4.Green Sustainable
Environment

5.Happy Workplace

6.Social Participation

6.1 Social Welfare

6.2 Participation of Public

Associations and Non-

Profit Organizations

Appendix

6.1 Social Welfare

6.2 Participation of Public
Associations and Non-Profit

Organizations
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Lu Hai is committed to the philosophy of giving back to society, actively
supporting the community and local organizations, and providing job
opportunities to maintain friendly and positive relations with the
community. The Taiwan Branch regularly donates to the Changhua
County New Homeland of Spinal Cord Injury, sponsors the Tianzhong
Marathon, and funds local events, enthusiastically participating in
public welfare activities. Serving the community is a consistent principle
of the company’s social responsibility. In 2023, Lu Hai invested NTD
262,000 in social initiatives.

® Community Contributions: Community Development Associations,
fellowship activities, local festivals, Tianzhong Marathon, the
Changhua Classic 100K Bike Ride, and the TLPGA Tour, etc.

® Support for the Disadvantaged: Donations to the New Homeland
of Spinal Cord Injury, scholarships for underprivileged students,
and care for local disabled children.

Employment of Local Residents in Senior Management

Rogion SeTI et e Ratio ()
Taiwan 6 6 100%
China 6 3 50%
Indonesia 1 1 100%
Total 13 10 76.92%

Note: Senior management refers to executives at the assistant
manager level and above.

Lu Hai's subsidiaries also strive to demonstrate social responsibility by
addressing the needs and development of nearby communities and
actively supporting religious diversity. In 2023, the company donated
funds and provided soccer equipment to support local sports activities,
which help youths build confidence, teamwork, and healthy lifestyles
while fostering community spirit and cooperation. Additionally, PT.
LUHAI INDUSTRIAL (Indonesia) respects and supports religious
diversity by donating to the construction or renovation of local mosques,
providing better facilities for communal prayers and gatherings. In
terms of supporting the disadvantaged, Xiahui Rubber Metal Ind. Co.,
Ltd. provides scholarships for underprivileged students and cares for
local disabled children.
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The Taiwan’s Rice Heaven Tianzhong Marathon is one of Taiwan's four major marathon events, held annually in Tianzhong Township. It attracts
runners from all over Taiwan and around the world, becoming a significant event that brings together the enthusiasm and vitality of the community.

The Tianzhong Marathon is not just a sports event; it serves as a platform for fostering community cohesion. During the event, Tianzhong Township
buzzes with a festive atmosphere, with local businesses and stalls offering a variety of food and goods. This not only boosts the local economy but
About the Report L . . . . oy

also invigorates the community, making the Tianzhong Marathon a highly anticipated event.

1.Corporate Sustainabilit
/ The company places great importance on social engagement, and therefore, we are delighted to sponsor the Tianzhong Marathon every year. We

2.Operations and Governance also actively encourage our employees to participate in the event, achieving a participation rate of 85.71% for the Taiwan Branch in 2023. This is
not only an opportunity for physical activity but also a crucial way for the company to interact with the local community. Through sponsorship and

3.Industry | ti d PR . L . . . . .
A participation in the marathon, we can gain deeper insights into local culture and build stronger connections with residents.

Value Chain Integration
; By sponsoring funds and encouraging employee participation, the company actively contributes to community development and practices corporate
4.Green Sustainable social responsibility.

Environment
5.Happy Workplace
6.Social Participation
6.1 Social Welfare
6.2 Participation of Public

Associations and Non-

Profit Organizations

Appendix
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Lu Hai has joined the Water Refill Map to contribute to building a
sustainable and harmonious society!

HBEAAT TRE

The My Hong-Te is a public drinking water action initiated by
CircuPlus, in collaboration with the Ministry of the Environment and
private sectors in 2020. It has since expanded, calling upon the United
Nations Sustainable Development Goals to connect various
partnerships in providing diverse plastic reduction solutions, evolving
into the nationwide "REFILL 100% Drinking Water Zero Waste
Movement." This initiative aims to transform the "single-use linear
economy" of bottled water into a sustainable "3R circular economy." If
everyone reduces the use of just one plastic bottle, it can create a
significant sustainable impact on the planet.
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By engaging with industry associations and interacting with members of these associations, Lu Hai enhances its understanding of industry trends,

market information, and government regulations. This also strengthens cooperation with other enterprises, ensuring the company keeps pace with
new technological developments while simultaneously enhancing its brand image and market visibility.

About the Report Region Association Name Role Region Association Name Role
China Rubber Industry Association Tyre
1.Corporate Sustainability Rotaract Member Branch 4 4 Member
2.0perations and Governance Changhua County Friends of the Police Member Tyres and Rims Valve Stem Technology Committee
4 Association Tianzhong Office Committee Member
3.Industry Innovation and . Fujian Association of Automobile
e Ch N. Generation Member Manufacturers Member
Value Chain Integration i
. LN Taiwan Rubber & Elastomer Industries Member Xiamen Jimei District Human Resources Member
4.Green Sustainable Association (TREIA) Association
Environment Associa!tion of S_ustainable Social Member Xiame_n Science and Technology Service Member
Enterprise of Taiwan Association
5.Happy Workplace Taiwan Bicycle Sustainable Alliance Member Xiamen Association of Environmental Member
6 Social Participation Association (BAS) Protection Industry
6.1 Social Welfare Xiamen Energy Conservation Association Member
6.2 Participation of Public Tanggungjawab Sosial Perusahaan (TSP) Jimei District Guankou Town Kengnei Member
Associations and Non- Tingkat Kabupaten Serang China Village United Care Committee
Profit Organizations Taiwanese Chamber of Commerce Xiamen  Director
Appendix
Xiamen Trademark Brand Association Director
~ Asosiasi Pengusaha Indonesia (APINDO) Member Xiamen Association of Enterprises with Director
Indonesia Kabupaten Serang Foreign Investment
Xiamen Trademark Brand Association Director
Xiamen Association of Enterprises with :
. Director
Foreign Investment
Serikat Pekerja Nasional (SPN) PT. Luhai Member Kunshan General Union Member
Industrial
Kunshan Taiwanese Compatriots D|;cdtor
Investment Enterprises Association '
Supervisor
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About the Report
1.Corporate Sustainability
2.0Operations and Governance
3.Industry Innovation and
Value Chain Integration
4.Green Sustainable
Environment
5.Happy Workplace
6.Social Participation
Appendix
I. Global Reporting Initiative
Index
. Sustainability Accounting
Standards Board Index
. TCFD and Climate-related

Information of Listed

Companies

Appendix

I. Global Reporting Initiative Index

[I. Sustainability Accounting Standards
Board Index

[ll. TCFD and Climate-related

Information of Listed Companies
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Statement of Use LU HAI HOLDING CORRP. has followed the GRI Standard for reporting for the period Juanary 1, 2023 to December 31,2023
GRI 1 : Foundation ( 2021 )
GRI GRI 2 : General Disclosures ( 2021 )
GRI 3 : Material Topics ( 2021 )

About the Report

1.Corporate Sustainability

2.0Operations and Governance

Disclosure Items Section Page Supplementary Notes
3.Industry Innovation and
GRI 2 : General Disclosures
Value Chain Integration N - - -
The organization and its reporting practices
4, inabl . .
Green Sustainable 2-1 Organizational details About LU HAI 5-8
Environment Entities included in the
5.Happy Workplace 2-2 organ_izatip_n’s _ About the Report 3
sustainability reporting
6.Social Participation i i
p 2.3 Reporting perlod, frequency and About the Report 3
A . contact point
ppendix
2-4 Restatements of information About the Report 3
Global Reporting Initiative P - —
The company has voluntarily issued sustainability
2-5 External assurance - ;
Index reports starting from 2022
. : Activities and workers
. Sustainability Accounting
Activities, value chain and other
Standards Board Index 26 ) usiness relationships About LU HAI 6
. TCFD and Climate-related 2-7 Employees 5.1 Diversity and Inclusion 66-68
Information of Listed 2-8 Workers who are not employees 5.1 Diversity and Inclusion 66
. Governance
Companies
2.9 Governance structure and 1.1 Sustainability Strategy 16-17 Please refer to 2023 Annual Report - Ill. Corporate
composition Corporate Governance and Governance Report
. : 30-32
Integrity Management
Nomination and selection of the Corporate Governance and
2-10 . 2.1 : 30
highest governance body Integrity Management
Chair of the highest governance Corporate Governance and
2-11 2.1 . 30
body Integrity Management
Role of the highest governance Message from the Chairman 4
2-12 body in overseeing the 1.1 Sustainability Strategy 16-17
management of impacts 1.4 Risk Management 24-25
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About the Report
1.Corporate Sustainability
2.0Operations and Governance
3.Industry Innovation and
Value Chain Integration
4.Green Sustainable
Environment
5.Happy Workplace
6.Social Participation
Appendix
I.  Global Reporting Initiative

Index

. Sustainability Accounting

Standards Board Index
Ill. TCFD and Climate-related
Information of Listed

Companies

Disclosure Items Section Page Supplementary Notes
managing impacts 1.4 Risk Management 24-25
1.1 Sustainability Strategy 16-17
5.14 ROl€ of the highest governance 1.2 Stakeholder Engagement 18-20
body in sustainability reporting P —
Identification of Significant
. 21-23
Issues
. . Corporate Governance and
2-15 Conflicts of interest 2.1 Integrity Management 37
2-16 Communication of critical concerns 1.1 Sustainability Strategy 16 Please refer to 2023 Annual Report - Il Corporate
Governance Report
Collective knowledge of the highest Corporate Governance and Please refer to 2023 Annual Report - 1ll. Corporate
2-17 . . 30-32
governance body Integrity Management Governance Report
Evaluation of the performance of Corporate Governance and Please refer to 2023 Annual Report - 1ll. Corporate
2-18 ' 2.1 . 34-36
the highest governance body Integrity Management Governance Report
Corporate Governance and 30
2-19 Remuneration policies ~ Integrity Management
5.2 Welfare and Systems 69
Corporate Governance and 30
2-20 Process to determine remuneration ___Integrity Management
5.2 Welfare and Systems 69
2-21 Annual total compensation ratio 5.2 Welfare and Systems 69
Strategy, policies and practices
5.0 Statement on sustainable Message from the Chairman 4
development strategy 1.1 Sustainability Strategy 16-17
1.1 Sustainability Strategy 16
2-23 Policy commitments 34 Sustainable Supply Chain 50
Management
5.4 Human Rights 76
1.1 Sustainability Strategy 16
2-24 Embedding policy commitments 3.4 Sustainable Supply Chain 50
Management
5.4 Human Rights 76
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About the Report
1.Corporate Sustainability
2.0Operations and Governance
3.Industry Innovation and
Value Chain Integration
4.Green Sustainable
Environment
5.Happy Workplace
6.Social Participation
Appendix
Global Reporting Initiative

Index

. Sustainability Accounting

Standards Board Index
. TCFD and Climate-related
Information of Listed

Companies

Disclosure Items Section Supplementary Notes
Corporate Governance and
. . 37
P gi ) Integrity Management
rocesses to remediate negative i i
2.05 oacts 33 Customer Relationship 48-49
p Management
5.4 Human Rights 76
Corporate Governance and
. . 37
) ) ] Integrity Management
2.0 Mechanisms for seeking advice and Customer Relationship
raising concerns 33 Management 48-49
5.4 Human Rights 76
21 Corpo_rate Governance and 29-38
Integrity Management
2.3 Tax 40
3.2 Product Quality and Safety 46
Compliance with laws and Pollution Prevention and
2-21 regulations "~ Control 60-61
5.2 Welfare and Systems 71
5.4 Human Rights 76
55 Occupational Health and 77.78
Safety
Participation of Public
2-28 Membership associations 6.2 Associations and Non-Profit 84
Organizations
Stakeholder engagement
2-29 Approach to stakeholder 1.2 Stakeholder Engagement 17-19
engagement
2-30 Collective bargaining agreements 5.4 Human Rights 76
GRI 3 : Material Topics
31 Pro_cess to determine material 13 Identification  of  Significant 21
topics Issues
3-2 List of material topics . :gtsegggcatlon of  Significant 22
3-3 Management of material topics 1.3 Identification  of  Significant 23

" Issues
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About the Report
1.Corporate Sustainability
2.0Operations and Governance
3.Industry Innovation and
Value Chain Integration
4.Green Sustainable
Environment
5.Happy Workplace
6.Social Participation
Appendix
Global Reporting Initiative

Index

. Sustainability Accounting

Standards Board Index
. TCFD and Climate-related
Information of Listed

Companies

Disclosure Items Section Supplementary Notes
GRI 201 Economic Performance (2016)
2.2 Operational Performance 39
2.3 Tax 40 -
201-1 Direct economic value generated and distributed Please refer to 202.3 Annual Report
5.2 Welfare and Systems 69 VI Financial Overview
6.1 Social Welfare 82
201-2 FlnanC|aI_ |mpI|cat|ons gnd other risks and 4.1 Climate Change 54.57
opportunities due to climate change
201-3 De_flned benefit plan obligations and other 5.2 Welfare and Systems 71
retirement plans
201-4 Financial assistance received from government 2.2 Operational Performance 39
GRI 202 Market Presence (2016)
202-1 Ratios of standard ept_ry level wage by gender 5.2 Welfare and Systems 72
compared to local minimum wage
202-2 Proportion of senior management hired from the 6.1 Social Welfare 82
local community
GRI 203 Indirect Economic Impacts (2016)
203-1 Infrastructure investments and services supported 6.1 Social Welfare 82-83
203-2 Significant indirect economic impacts 1.3 :S;r}(tel;lcatlon of  Significant 21-23
GRI 204 Procurement Practices (2016)
204-1 Proportion of spending on local suppliers . Sustainable Supply Chain 52
Management
GRI 205 Anti-corruption (2016)
205-1 Operations assessed for risks related to corruption . Corpqrate Governance and 37-38
Integrity Management
Communication and training about anti-corruption Corporate Governance and
205-2 ~ 7. 2.1 . 37-38
policies and procedures Integrity Management
205-3 Confirmed incidents of corruption and actions taken 2. Corpo_rate Governance and 37
Integrity Management
GRI 206 Anti-competitive Behavior (2016)
206-1 Legal actions for anti-competitive behavior, anti- There was no such incident during
trust, and monopoly practices the reporting period
GRI 207 Tax (2019)
207-1 Approach to tax 2.3 Tax 40
207-2 Tax governance, control, and risk management 2.3 Tax 40
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About the Report
1.Corporate Sustainability
2.0Operations and Governance
3.Industry Innovation and
Value Chain Integration
4.Green Sustainable
Environment
5.Happy Workplace
6.Social Participation
Appendix
l.  Global Reporting Initiative

Index

Il. Sustainability Accounting

Standards Board Index
Ill. TCFD and Climate-related
Information of Listed

Companies

Disclosure Items
Stakeholder engagement and management of

Section

Supplementary Notes

207-3 2.3 Tax 40
concerns related to tax
GRI 301 Materials (2016)
301-2 Recycled input materials used 45 Waste gnd Resource 64
Circulation
301-3 Reclaimed products and their packaging materials 4.5 Waste e_md Resource 64
Circulation
GRI 302 Energy (2016)
302-1 Energy consumption within the organization 4.2 Energy Resource Management 58-59
302-3 Energy intensity 4.2 Energy Resource Management 59
302-4 Reduction of energy consumption 4.2 Energy Resource Management 58
302-5 S:r(\jl?ccetlsons in energy requirements of products and 4.2 Energy Resource Management 58
GRI 303 Water and Effluents (2018)
303-2 Management of water discharge-related impacts 4.3 Eglrl::;[:)oln Prevention and 60
303-3 Water withdrawal 4.2 Energy Resource Management 59
GRI 305 Emissions (2016)
305-1 Direct (Scope 1) GHG emissions 4.4 Greenhouse Gas Management 62
305-2 Energy indirect (Scope 2) GHG emissions 4.4 Greenhouse Gas Management 62
305-3 Other indirect (Scope 3) GHG emissions 4.4 Greenhouse Gas Management 62
305-4 GHG emissions intensity 4.4 Greenhouse Gas Management 62
Nitrogen oxides (NOXx), sulfur oxides (SOx), and Pollution Prevention and
305-7 o . e 4.3 60
other significant air emissions Control
GRI 306 Effluents and Waste 2016 (2020)
306-1 Water discharge by quality and destination 45 Waste e_md Resource 63
Circulation
. Waste and Resource
306-2 Waste by type and disposal method S Gireulation 63
306-3 Significant spills 45 Waste e}nd Resource 63
Circulation
306-4 Transport of hazardous waste 45 WaSte "’.‘”d Resource 63
Circulation
Water bodies affected by water discharges and/or Waste and Resource
306-5 5. . 63
runoff Circulation
GRI 401 Employment (2016)
401-1 New employee hires and employee turnover 5.1 Diversity and Inclusion 68
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/\ T AR AN H H H
_, Benefits provided to full-time employees that are not )
=/ LUHAIHOLDING CORP. 401-2 provided to temporary or part-time employees 5.2 Welfare and Systems 69-72
401-3 Parental leave 5.2 Welfare and Systems 71
GRI 403 Occupational Health and Safety (2018)
Occupational health and safety management Occupational Health and
Ab 403-1 55 77
out the Report system Safety
1.Corporate Sustainability 403-3 Occupational health services 55 g;;:etisatlonal Health and 77
2.Operations and Governance 403-5 Worker training on occupational health and safety 55 gg;:elipatmnal Health and 78-80
3.Industry Innovation and Occuyational Health and
, . 403-6 Promotion of worker health 55 P 77
Value Chain Integration Safety
: GRI 404 Training and Education (2016)
4.Green Sustainable Talent Cultivati q
- alent Cultivation an
Environment 404-1 Average hours of training per year per employee 5.3 Development 73-74
5. Happy Workplace 404-3 Percentage of employees receiving regula_lr . Talent Cultivation and 75
performance and career development reviews Development
6.Social Participation GRI 405 Diversity and Equal Opportunity (2016)
Appendix Corporate Governance and

I. Global Reporting Initiative

Index

Il. Sustainability Accounting

Standards Board Index
Ill. TCFD and Climate-related
Information of Listed

Companies

405-1 Diversity of governance bodies and employees

"~ Integrity Management

30-31 Please refer to 2023 Annual Report -

Ill. Corporate Governance Report

5.1 Diversity and Inclusion 66-67
GRI 406 Non-discrimination (2016)
206-1 Incidents of discrimination and corrective actions 5.4 Human Rights 76 There was no su_ch incident during
taken the reporting period
GRI 407 Freedom of Association and Collective Bargaining (2016)
Operations and suppliers in which the right to
407-1 freedom of association and collective bargaining 5.4 Human Rights 76
may be at risk
GRI 408 Child Labor (2016)
208-1 _Op_eratlons an(_j suppliers at significant risk for 5.4 Human Rights 76
incidents of child labor
GRI 409 Forced or Compulsory Labor (2016)
209-1 _Op_eratlons and suppliers at significant risk for 5.4 Human Rights 76
incidents of forced or compulsory labor
GRI 410 Security Practices (2016)
410-1 Security personnel trained in human rights policies 5.4 Human Rights 76

or procedures

GRI 413 Local Communities (2016)
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About the Report
1.Corporate Sustainability
2.0Operations and Governance
3.Industry Innovation and
Value Chain Integration
4.Green Sustainable
Environment
5.Happy Workplace
6.Social Participation
Appendix
l.  Global Reporting Initiative

Index

. Sustainability Accounting

Standards Board Index
. TCFD and Climate-related
Information of Listed

Companies

Disclosure ltems
Operations with local community engagement,

Section

Identification of Significant

Supplementary Notes

413-1 . 1.3 21-23
impact assessments, and development programs Issues
413-2 Opera}tlons with significant actual a.n'd potential 6 Social Participation 82-84
negative impacts on local communities
GRI 416 Customer Health and Safety (2016)
216-1 Assessment of the health aqd safety impacts of 3.2 Product Quality and Safety 46-47
product and service categories
416-2 Incidents of non-compliance concernlng_the health 3.2 Product Quality and Safety 26-47 There was no s_uch incident during
and safety impacts of products and services the reporting period
GRI 417 Marketing and Labeling (2016)
417-1 Requirements for product and service information 3.2 Product Quallty.and safety 46-47
and labeling 3 3 Customer Relationship 48-49
Management
Incidents of non-compliance concerning product and Customer Relationship
417-2 o . . 3.3 49
service information and labeling Management
Incidents of non-compliance concerning marketing Customer Relationship There was no such incident during
417-3 L 3.3 49 : i
communications Management the reporting period
GRI 418 Customer Privacy (2016)
Substantiated complaints concerning breaches of Customer Relationship
418-1 : 3.3 49
customer privacy and losses of customer data Management
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About the Report
1.Corporate Sustainability
2.0perations and Governance
3.Industry Innovation and
Value Chain Integration
4.Green Sustainable
Environment
5.Happy Workplace
6.Social Participation
Appendix
|.  Global Reporting Initiative

Index

IIl.  Sustainability Accounting

Standards Board Index
IIl. TCFD and Climate-related
Information of Listed

Companies

Il. Sustainability Accounting Standards Board Index

Auto Parts

Category TOPIC CODE METRIC Section and supplementary note PAGE
Ener (1) Total energy consumed, Eneray Resource
9y TR-AP-130a.1  (2) percentage grid electricity and . 9y 58-59
Management Management
(3) percentage renewable
Environment
(1) Total amount of waste from manufacturing,
Waste TR-AP-150a.1  (2) percentage hazardous, 45 Waste a_md Resource 63-64
Management Circulation
(3) percentage recycled
SOQ'aI Product Safety TR-AP-250a.1  Number of vehicles recalled There was no su_ch incident during
capital the reporting period
Design for Fuel TR-AP-410a.1 Revenue from products designed to increase  Our company's TPMS products can
Effi ciency ) fuel effi ciency or reduce emissions improve vehicle fuel efficiency.
Business Materi'als TR-AP-440a.1 Descr!ption qf the management of risks' 34 Sustainable Supply Chain 50
models and Sourcing ) associated with the use of critical materials " Management
innovation . TR-AP-440b.1  Percentage of products sold that are recyclable 4.5 Waste and Resource 64
Materials Circulation
Effi ciency TR-AP-440b 2 Percentage of input materials from recycled or 45 Waste a_md Resource 64
remanufactured content Circulation
Leadership . Total amount of monetary losses as a result of o .
and Competitive . ; ; : There was no such incident during
Corporate Behaviour TR-AP-520a.1 legal proceedings associated with anti- the reportina period
GoveF;nance competitive behaviour regulations P 9p

ACTIVITY

CATEGORY CODE

UNIT OF

Quantitative data of 2023

METRIC

Number of parts

produced Quantitative TR-AP-000.A

MEASURE

Bicycle class : 116,05 million PCS
Number Motorcycle and electric motorcycle class : 256,32 million PCS

Passenger car, truck and off-the-road vehicles class : 119,68 million PCS

Weight of parts Quantitative TR-AP-000.B

Metric tonnes  Not applicable. All of our company's products have defined acceptable weight

produced ® ranges and standards, and are strictly controlled by quality assurance.

Area of Square metres Taiwan Branch : 5,351 m?

manufacturing  Quantitative TR-AP-000.C (n?z) Xiamen Xiahui : 89,274.68 m?2 / Xiamen Xiahui (GUANKOU) : 7,997.81m?
plants

Kunshan LUHAI : 27,966.67 m? / PT.LUHAI : 30,181.6 m?
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B ERAS lll. TCFD & Climate-related Information of Listed Company

/' LUHAIHOLDING CORP. Dimension  TCFD Disclosure Recommendation Climaiesrelatediinonmaionioilisicd Section
Companies
Describe the board’s oversight of 11 gijrignab'“ty 16-17
climate related risks and opportunities. Describe the board of directors’ and 9y 54

4.1 Climate Change

Sleutife Reser Governance Describe _management's  role i management's oversight and governance
g of climate-related risks and opportunities.

assessing and managing climate-
related risks and opportunities.
2.0perations and Governance Describe the climate-related risks and Describe how the identified climate risks
opportunities the organization has and opportunities affect the business,
identified over the short, medium, and strategy, and finances of the business
Value Chain Integration long term. (short, medium, and long term).

Describe the impact of climate-related

risks and opportunities on the Describe the financial impact of extreme

1.Corporate Sustainability 4.1 Climate Change 54

3.Industry Innovation and 4.1 Climate Change 55

4.Green Sustainable
4.1 Climate Change 56

Environment Strategy orgar)izatiqn's bu_sinesses, strategy, weather events and transformative actions.
and financial planning.
5.Happy Workplace i - ] o
_ . Describe the resilience of thelf scenario analysis is used to assess ﬁ;sr r(ig[nparg;
6.5ocial Participation organization’s strategy, taking into resilience to climate change risks, the y

used scenario
analysis to
assess climate

consideration different climate-related scenarios, parameters, assumptions,

Appendix - . ) . . . .
L scenarios, including a 2°C or lower analysis factors and major financial

Global Reporting Initiative scenario. impacts used should be described. .
change risks.
Index Describe the organization’s processes
N : for identifying and assessing climate- 4.1 Climate Change 55-56
. Sustainability Accounting .
related risks 5
Standards Board Index Describe the organization’s processes

Describe how climate risk identification, 4.1 Climate Change 54-57

for managing climate-related risks
assessment, and management processes

. TCFD and Climate-related Risk 1.3 Identification of

. . Management . . .. are integrated into the overall risk A
Information of Listed Descrlpe how processes f_or |dent_|fy|ng, management system. Significant 2123
. assessing, and managing climate- Issues 2405
Companies related risks are integrated into the 1.4 Risk 55.56
organization’s overall risk management. Management
4.1 Climate Change
1. If there is a transition plan for managing
climate-related risks, describe the
Disclose the metrics used by the content of the plan_, and_ the indicators Our company
Metrics & organization to assess climate-related and targets used to |den_t|_fy and manage does not use
physical risks and transition risks. 4.1 Climate Change 56

Targets risks and opportunities in line with its internal carbon
strategy and risk management process. 2. If internal carbon pricing is used as a pricing.
planning tool, the basis for setting the
price should be stated.
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Appendix
|. Global Reporting Initiative
Index
. Sustainability Accounting
Standards Board Index
. TCFD and Climate-related

Information of Listed

Companies

Dimension

. . Climate-related Information of Listed .
TCFD Disclosure Recommendation Companies Section

Disclose Scope 1, Scope 2, and if Greenhouse gas inventory and assurance 4.4 Greenhouse
appropriate, Scope 3 greenhouse gas status and reduction targets, strategy, and Gas 62
(GHG) emissions, and the related risks. concrete action plan Management

External
assurance is
expected to be
implemented in
2025.

If climate-related targets have been set, the

activities  covered, the scope of

greenhouse gas emissions, the planning

horizon, and the progress achieved each

year should be specified. If carbon credits 4.1 Climate Change 55 - 57
or renewable energy certificates (RECS)

are used to achieve relevant targets, the

source and quantity of carbon credits or

RECs to be offset should be specified.

Describe the targets used by the
organization to manage climate-related
risks and opportunities and
performance against targets.
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